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A. Introduction to the Plan

An introduction to the plan frames the process used to review, develop and revise the E4E
plan with the goal ofassisting all stakeholders in an understanding of the plan. The
development team, key stakeholders, resources, and evaluative instruments or procedures
utilized may be included.

Wisconsin Education for Employment Standard 121.02 (O)(M) requires all sistradts to

provide access to an education for employment program that promotes economic development
from many aspects. The educational plan must create opportunities for student learners to
become engaged in worklated activities, thereby enhanciigit career development and
preparation for future employment. The business community must be integrated in educational
issues to enrich the school curriculum so that current workforce needs are met. The plan must
foster increased student achievemenebhgaging students and teachers in a more comprehensive
educational experience that makes connections between school and work.

In order to access federal funds under the Carl D. Perkins Career and Technical Education
Improvement Act of 2006 it is mandatgtit all school districts must submit to their local Tech
Prep Coordinator by September 1, 2009, a copy of their Education for Employment Plan for
20091 2014.

This document is intended to meet that purpose and provide program development direction for
carer education and implementation of Zlentury Skills.

An Education for Employment team was developed with the intent to create a plan of action and
set forth reasonable goals and objectives based on the Manitowoc Public School Districts needs.

The following individuals have contributed to the contents of the plan:

A. Manitowoc Public Elementary, Junior High, and High School Staff Members
B. Manitowoc/Calumet County Carl Perkins Basic Grant Liaisons

C. Manitowoc/Calumet County Youth Apprenticeship Program Liaisons

D. Career and Technical Education Coordintor for Manitowoc County, Kari Krull
E. Work Experience Liaision and Tech Prep Council Representative, Rick Conrad
F. Career and Technical Educators in Manitowoc/Calumet County Consortium
G. Manitowoc County Chamber of Commerc

H. Manitowoc County Partners in Education

I. Lakeshore Tech Prep Consortium council members

J. Manitowoc Public School District Counseling Program Advisory Committee
K. Lakeshore Technical College

L. Manitowoc and Manitowoc/Calumet County Businesses

M. Economic DevelopmérCorporation of Manitowoc County



Upon completion of the Education for Employment plan, the Manitowoc Public School District
Board of Education will read, revise, and approve the plan into action for the district. The Board
of Education will be updated anyearly basis in June as to the current progress of the Education
for Employment Plan.

Evaluation of the Education for Employment Plan will be reviewed yearly by the Lakeshore
Tech Prep consortium as well as the Career and Technical Education Coofdmuedistrict.

B. Education for Employment Coordinator

P1 26.04 (2) The board shall designate a staff person certified under s. Pl 34.32 (7) (a), to
coordinate and direct the education for employment program.

Identify who will lead and coordinatet he di strictds E4E program an
coordinated

Kari Krull, Career and Technical Education Coordinator for the Manitowoc Public School
District is the Education for Employment Coordinator.

Kari will disseminate information on the Education Eonployment plan to district principals,

staff, stakeholders, and Manitowoc County business partners. A Career and Technical Education
Advisory committee will be formed to review and update the Board of Education on the

Education for Employment Plan oryearly basis. This advisory committee will include Career

and Technical Education teaching staff, members of administration frbthd€hools, parents

of current Career and Technical Education students, and business partners in Manitowoc County.

C. Tech Prep Council Representative

P1 26.04 (1) The board shall insure district representation on the technical preparation council
as created under s. 118.34 (2), Wis. Stats.

Identify who will represent the district on the regional Tech Prep Council.

Kari Krull, Career and Technical Education Coordinator and Rick Conrad, Youth Apprenticeship
Liaison and Work Experience teacher represent the Manitowoc Public Schools on the Lakeshore
Tech Prep Consortium.

D. Community Profile

P126.03 (1) An education for enggiment long range plan shall be developed by the

boardé. The plan shall i nclude all of the foll
labor market needs and the education and training requirements for occupations which will fill

those needs.



Describe the community, the school district, and the structure under which the school
district operates. Include in this profile any factors which may be relevant to the district
Education for Employment program.

Manitowoc County

The Manitowoc, Two RiverKiel, Mishicot, Valders, and Reedsville School Districts are all
located in Manitowoc County. Manitowoc county has a population of almost 84,603 and a
median age of 38 years old. This is a helathy combination of families and singles, retirees and
youngprofessionals, students, and entrepreneurs. The projections for Manitowoc county's 2010
population is 85,834, with a 2.1 percent growth rate since 2000. In 2010 the average Manitowoc
county resident will be 40 years old.

The 2M0 census projects that Migowoc county will house a popluation of 80,044 or 96 percent
white residents. A total of 376 African Americans making up 0.5 percent of the population,
1,870 Asian/Pacific making up 2.3 percent of Manitowoc County, 637 people being catagorized
as otheraces for a 0.8 percentage, and 1,343 Hispanic or 1.6 percent of the county's population
makeup.

DWD data reveals the following about Manitowoc County: By far Manufacturing comprises the
largest share (31.5 percent) of employment in the county. Teamldes® machinists, and
production worker helpers are among the most common. Education and health comprise the
second highest share at 19 percent. Employers in the trades, transportation, and utilities division
proved the third largest at 18.0 percétaly Family Memorial is the largest employer,

Manitowoc Cranes, Manitowoc Public School District, FPL energy Point Beach LLC, and Fisher
Hamilton follow in the top employers by employment category.

ESRI information indicates Population by Race Whité:9%6 (Calumet); 92.2% (Manitowoc);
Black: .2% (Calumet); .6% (Manitowoc) American Indian:.7% (Calumet); .5% (Manitowoc);
Asian or Pacific Islander: .2% (Calumet); 4.5% (Manitowoc); Some other race: .3% (Calumet);
1.1% (Manitowoc); two or more races: . {%alumet); 1.0% (Manitowoc); hispanic origin: .9%
(Calumet); 3.0% (Manitowoc).

49.1 percent are males and 50.9 percent are females in Manitowoc county, while 50.2 percent are
mal es and 49.8 percent are females in Cal umet

The average hoe value in Manitowoc county is $92,500, while in Calumet county it is
$150,000.

Sources: Wisconsin's Worknet, DWD, and Manitowoc CouBtpnomic Development
Corporation.

Manitowoc county's future growth in population will be significantly impactethbylarge baby
boomer generation. As of the year 2007, Manitowoc county was a$t populous of
Wisconsin's 72 counties. In 2010is projected thathe average resident will have a projected
age of 40 years old. It is projected that in 2010gnvtihe oldest baby boomer is 64 years old,
15.9 percent of the total population in Manitowoc county will be 65 years or older. This shift in
the demographics of Manitowoc county's population could significantly affect both labor force
growth as well as #hsupply and demand for goods and services in the county as well as
affecting surronding areas.



As the population in Manitowoc County ages and the labor pool shrinks, employers may have
stiffer competition recruiting qualified and skilled workers, whethey are trying to keep more
baby boomers in the workforce longer or hiring a younger workforce from the area and
surronding areas. Female participation rate in the labor force has always historically been lower
than male participation and this trend isgticted to countinue.

Manufacturing comprises 5 of the 10 largest employers in Manitowoc County. School districts
and administrative units of governmental entities are also in the top list. Holy Family Memorial,
Fisher Hamilton LLC, Manitowoc Public SchoDistrict, County of Manitowoc, Manitowoc
Cranes Inc, Federal Mogul Powertrain Systems, City of Manitwooc, Parker Hannifin Corp,
Manitowoc Ice Inc, and Aurora Medical Center of Manitowoc are the largest employers in the
County. Manufacturing wages conmg®i38 percent of all payroll dollars, but 31 percent of the

job base. The leisure hospitality sector comprises 9 percent of the job base, but only 2 percent of
its total payroll dollars.

Manufacturing accounted for otteh i r d o f Cal u mmadrket.c Admimistratives t ot &
and support services (temporary help services) were also among the largest employing agencies

in the county. Brillion Iron Works Inc, Ariens Co, Payroll Alternative Inc, County of Calumet,

Kaytee Products Inc., Buechel Stone Cdtpdries Intl Inc, Worthington Cylinder Acquisition,

and Calumet Medical Center Inc are the top employers in the county. Calumet county's
employed travel to counties with higher paying jobs. Manufacturing comprises 32 percent of the

total job base, but46 percent of the total payroll dollars. Leisure and hospitality comprise 10
percent of the county's jobs, but only 3 percent of the total payroll dollars.

Company Product/Service Employees
Holy Family Memorial Inc General Medical Surgical hospitals 1000+
Manitowoc Cranes Construction machinery mfg. 5099
Manitowoc Public Schools Elementary & secondary 500- 999
Fisher Hamilton Laboratory apparatus & furniture 50071 999
Federali Mogul Piston Rings Carburetor, piston, ring, & valve mfg. 500- 999
County of Manitowoc Executive & legislative offices 500 - 999

The top 5 noffarm occupations with the most openings and their respective wages include:

Computer and Mathematical Occupations: +4.5 perchange, $57,470 annual salary, $29.48
experienced wage

Healthcare Practitioners and Technical Occupations: +4.1 percent change, $59,284 annual salary,
$35.26 experienced wage

Personal Care and Service Occupations: +3.8 percent change; $20,688 ammyabtal25
experienced wage

Health Care Support Occupations: +3.5 percent change, $25,929 annual salary, $13.91
experienced wage



The selfsufficiency standard annual income for a single parent is $22,836 in Manitowoc county;
$24,260 Calumet county. n 11997 women owned 23.3 percent of businesses in Manitowoc
County and 26 percent of businesses in Calumet county compared to 24.4 percent statewide.
Seventythree percent of the land in Manitowoc county is used for farming compared to 51
percent for Wiscosin as a whole. Traditional farming comprise3 gercent of occupations in

the Manitowoc/Calumet county area.

Specialty trade contractors consisting of electricians, carpenters, plumbers, construction laborers,
heating, AC, and refrigeration mechaniasd installers are part of the top ten employing
industries. Construction, trade, transportation, and utilities occupations in Manitowoc county
pay at or above the respective statewide average. (DWD, Bureau of Workforce Information and
Office of EconomicAdvisors)

Ambulatory health care services shows the greatest change in employment for tf#02004
industry projections. Hospitals including state and local government will show employment
growth by (22.7%); information/professional services/other isesv(15.5%); education and
health services (including state and local government) (22.2%); leisure and hospitality (15.4%);
and construction/mining/natural resources (17.6%); farming, fishing and forestry occupations
(7%) according to the Bay Area Wiscamindustry Projections 2062014.

School District Overview

In the Manitowoc Public School District, our focus on "high quality” instruction starts with the
basics but is far more than a checklist of skills. We want students to develop a depth of
undersanding that will serve them today as well as equip them for a future that will surely amaze
and challenge us all.

Whether age 5 or 15, MPSD students:

A Construct their own knowledge by thoughtful
A Focus esandgonceptsofiepduring value

A Develop and show their understanding throug
A Cement their learning through activities an

Our mission: The MPSD will provide rigoroiearning for all students within a safe and orderly
environment. We will educate pupils in the basics and help them develop-ediaetfcitizens.

Leadership: The district operates under a Board of Education, which consists of seven citizens
elected atarge by voters of the district. The 2608 Board members are Lee Braunel, Judy
Carey, Tim Newberg, Robettme, Michael HerrityfBoard president), Chrystal Myer, and

James Protsman. The Board appoints the superintendent, who is responsible for atwgnistr
supervision of all public schools in the district.

Superintendent Mark Swanson was appointed to head the district in July 2004. Previously, he
served the district for 10 years as an elementary principal. Centratlodfsszl directors include

a director of elementary and secondary student learrdirgctors for human resources, buildings
and grounds, business services, and pupil services.



Facts and kgures

The MPSD, a unified school district, includes the entire City of Manitowoc and some of the
bordering rural areaa total of 93 square miles. The district has the 25th largest enroliment
among the 426 public school districts in the state. The 2007Rhinldy-in-September
enrollment count was 5,629. The MPSD has a 21% minority enroliment,icti Wh.2 percent is
Asian (primarily Hmong) and 6.5 percent is Hispanic.

The MPSD has one comprehensive high school, an alternative high school, two junior high
schools, six grade-& elementary schools, and an early childhood center that serves 357
kindergartners, 100 preschoolers, and 100 Head Start youngsters.

The district employs about 975 peopk07 FTE teachers, 35TE other professional staf29

FTE support personnel (paraprofessionals, custodial/maintenance, and clerical), and 250 coaches
andsubstitute teachers. Teachers work under an innovative contract that promotes the ongoing
acquisition of skills and knowledge. Each new teacher is teamed with a mentor teacher who
provides information, support, and guidance during the teacher's firshybardistrict. The in

house MPSD Academy makes continuing education relevant and convenient for district teachers
and offers the option for college credit.

E. Collaboration and Partnerships

Pl 26.04 (3) The board shall encourage the developmdnisifiess and education partnerships.
(4) The board may coordinate the education for employment program with other public school
districts; CESAS; technical college districts; colleges and universities; and work force
development programs.

List the names dé and purposes of the school/business/community partnerships in which the
district is currently engaged, and describe the associated goals and activities of each.

Partnerships in the Manitowoc Public School District are an important way to involve

communiy and business & industry in education. The goal of all successful partnerships is to
all ow the time to get to know one another, i
resources of each partnering entity.

Examples of current partnerships:

Business and Industry partnerships the following partnerships have been created to support
the Manitowoc County Youth Apprenticeship Program. The followingbusinesses are
currently or previously have been partners in this program.

Manitowoc Company Manitowoc Cranes, Welding
Heavy Metal Fabricators, Welding
Miller St. Nazianz, Welding

RBA, Welding



Safransky Brothers Autos,Automotive Technician
Maertz Auto, Automotive Technician

J & J Service, Automotive Technician

Jagemann Stamping, Drafting and Design and Mnufacturing Machining

LDI Industries, Manufacturing Machining

Manitowoc Pattern and Machining, Manufacturing Machining

Allark Tooling and Automation, Manufacturing Machining

Stecker Machine Compay, Manufacturing Machining & Drafting and Design

Port-A-Pier, Drafting and Design

Shipbuilders Credit Union, Finance

Shoreline Credit Union, Anance

Bank First national, Finance

United One Credit Union, Fnance
Riverwood-Maritime Credit Union, F inance

Holiday Inn, Hospitality and Lodging Management
Lighthouse Inn, Hospitality and Lodging Management
Shady Lane Nursing Home, Health Services

St. Maryds Nursing Home,
Aurora Medical Center, Health Services

Manitowoc Pharmacies, Health Services

Shopko Pharmacies, Health Services

Northridge Medical Center, Health Services
Manitowoc Health and Rehab Center, Health Services
Shoto Corporation, Manufacturing Woods

Eggers Industries, Manufacturing Woods

Heal t h

Ser vi

ces



Economic Development Corporation of Manitowoc Countythe EDC sponsors programs
such as the Manitowoc Countyadufacturing Project or Mini Chopper Project.

Chamber of Commerce Manitowoc County The Chamber is the home location for the

Manitowoc County Partners in Education committee. This committee strives to provide career
education to children and adults. MIE has been an active participant in Careers in the Café
program, Career Expo, and the upcoming Reality store in 2011 at Lincoln High School. The
Chamber also sponsors the Mini Chopper projects and provides business contact information for
use with the ehools to seek out job shadowing and guest speakers. Lincoln High School on a
yearly basis has students selected to participate in the Junior Leadership program. In-the 2009
10 school year Lincoln will be represented by eight students.

DVR- Special edud#on teachers frequently work with the department of vocational
rehabilitation to place special needs students in programs after high school. They focus on
transitioning students into the workforce and life after high school.

Department of Workforce Devebpment- DWD sponsors and funds the Youth Apprenticeship
program in Manitowoc County. They provide resources in the area of local unemployment
statistics, future job outlooks such as the 2016 brochure, and various other employment trends in
the county andtate.

Lakeshore Technical CollegeStaff members work with the technical college to address
education issues, promote articulation agreements in the high schools, provide tours of facilities,
promote student attendance at experience LTC, house the Eapeeevent, participate in the
Business challenge competition, seek educator participation in the Academy for Educators,
partner with education of youth apprenticeship and youth options students, participate in the
Lakeshore Tech Prep council, and spornlsermini chopper project. LTC provides a school

liaison to assist students with Accuplacer testing, program registrations and applications, and
admissions. LTC has also partnered with the high school CTE instructors to develop and
implement Programs oft&dy for various career pathways.

CESA 7- Professional development opportunities are available through CESA 7 for all
employees in the district on a variety of topics such as reading and literacy strategies, content
writing, Tribes training, and data reats.

UW System Coordination efforts center around providing students introduction and access to
post secondary educational programs, arrange fecglege summer camps, provide recruiters
and guest speakers, host education fairs, participate and heumenual Career Expo event,
provide courses for youth options students, and conduct campus preview days.

United One Credit Union- Lincoln High School, Washington Junior High, and Monroe
Elementary School all house a schbaked branch of the credit uniomhe credit union strives

to educate all ages on aspects of finances such as savings and investing. They provide guest
speakers in all schools, employ several youth apprenticeship students, participate in the work
experience program, and provide jobdtwas when needed. United One Credit Union

9



participates in Money Week in Wisconsin and develops several activities for all schools to
utilize.

Manitowoc Company and Lincoln High School Partnership The mission of this new
partnership is to support the edtion of our children and invest in the future success of the
community. This partnership has the following goals:

¢ Increase student motivation to improve attendance and discipline, which will lead to good
employment practices for the future.

e Provide opprtunities for the employees of Manitowoc Company to become involved in
the community and to become recognized as good corporate citizens.

e Foster student awareness of proper business etiquette and understand the importance of
becoming employable.

e Create anetwork that will enable the school and company to share resources.

Habitat for Humanity of Manitowoc County - This fall the Building Trades and Construction
class will partner with Habitat to volunteer in the construction process from start to finish. Th
will give students a first hand experience in construction along with helping out the community.
The interior design class will also help to design color boards and work on painting when the
time comes.

Teen Support Class In partnership with the Maritvoc County Health Department, Lakeshore
Cap, and UW Extension, Lincoln High School offers a teen support class for current teen parents
and expectant teen parents. Education is given in nutrition, child development, pregnancy,
discipline, and general pamting skills.

Junior Achievement Several elementary and junior high teachers utilize Junior Achievement
guest speakers in their classroom to teach financial literacy and money skills to their students.

Rahr West Museum The Rahr West Museum partnersiwihe MPSD art department to
showcase student artwork during youth art month in the spring. The Rahr also is active in
speaking in classrooms at all levels, working with and planning activities for our students with
special needs.

Manitowoc Public Utiliti es Jackson § grade, Washington Junior High, and Lincoln High
School utilize MPU for tours and guest speakers in their classrooms.

UW- Extension Lincoln High School students are trained on character education in order to
present to % grade students dackson and Madison Elementary Schools. This training will
provide high school students with presentation skills, teaching skills, and assist in decision
making processes related to career choices. figeatle students are able to learn a variety of
skills to help develop communication skills, coping skills, responsibility, and the importance of
independence.

10



Project Youth- Provides our GEDO2 students with financial literacy training and the creation of
individual budgets.

School counseling parent adwory council (GPAC)- This partnership involves parents,

counselors of all levels, district CTE Coordinator, UW representatives, and members of business
and industry. This group strives to implement the Wisconsin School Counseling Model

(WSCM) and continally make changes to better meet the needs of students in our district.

Tamarack Behavioral Health- Speakers present real world examples and connection to the
high school psychology classes.

Manitowoc Public Library - Lincoln High School, Washington Junibiigh, and all elementary
schools use the library for resources for their students to utilize in the classroom.

Blood Center Washington Junior High invites members from the blood center to speak about
serving as good community members by donating bloathalth providing resources for all
teachers.

K-Kids (Kiwanis) - Franklin Elementary partners with the Kiwanis Club to provide students
with a service organization opportunity in the community.

BUGS Program (Kiwanis) Bringing Up GradeS is a tutoring pr@gn for Franklin Elementary
students where op@n-one tutoring is provided.

Read to Feed Pr og+Famn(kR e tne riEad tofEaed isaanysdpheol

reading incentive. |t used to be unadngwritten
guantities turned into food and livestock for impoverished nations and areas. It is now linked to
| ocal beneficiaries |ike Peterdos Pantry. Sev

Peterds Pantry througshofttegeard dri ves at differe

Pen Pals Program Franklin Elementary student write to pen pals in the Valders school district.

Manitowoc Senior Center Franklin Elementary School students write pen pal letters
throughout the year to local seniors. In spring they hpshapal tee at Franklin to meet their
pen pals and have a social gathering.

Associated Bank partner with Washington Junior High by providing materials such as check
book registers and banking materials for teac

Kohler Art Ce nter- Lincoln High School IB Art students benefit from tours of this great
facility.

Work Experience and On Your Own Mock Interviewers- members of the community
volunteer their time and expertise to provide a real world interviewing experience for hogh sch
students.
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Ice Age Trail Alliance- students are presented with volunteering opportunities with the local
Lakeshore chapter as well as statewide events. Students can work toward meeting their
community service hours through this organization.

American Red Cross Washington Junior High School students are shown demonstrations on
CPR and first aid. Lincoln High School students are offered the opportunity to gain certification
in both first aid and CPR.

Quilts and Silks- Employees from the locajuilterdguild work with Family and Consumer
Sciences courses and summer school offerings to bring inspiration and insights to students on
quilting as an art.

St Maryds Nur si ng -HmudestdaFVEashingtondumiorWigH devalgpe
personal relatiorigps with residents and learn many personal and social skills. Students learn
history from their elders as well as how to respect the elderly and others.

Shoto Corporation- The technology education department receives many wood product
materials and lamates to utilize in the technology education classrooms.

WoodLINKS - school sponsorship was purchased by Shoto Corporation, Eggers Industries, and
the Burger Boat Corporation. This sponsorship enables high school students to obtain a national
certification upon successful completion of the WoodLINKS examination. This sponsorship

also provides curriculum for Lincoln High School.

Community Donations- Various members of the community donate time, energy, resources,
and knowledge to all schools in the Mamitic Public School District. Donations of materials,
vehicles, and expertise afford students great learning opportunities.

Parents Parents are involved in many districte vel surveys, advisory col
booster groups, student organizaton and t heir childrends educat.i
textbook adoptions and curriculum changes at all levels. Parents share concerns and comments

with district administration, attend career counseling sessions at the elementary, junior and high
school level, volunteer time in the classroom, serve as guest speakers, serve as workplace

mentors in the youth apprenticeship program, and hire work experience students. Parents can
provide assistance to Car eer ansuchfagkBbAande a | St
FCCLA, as well as projects such as the mini chopper project.

F. Career & Technical Education Programs

PI 26.03 (1) An education for employment | ong
plan shall include all of the followg: (b) A description of vocational education/career and

technical education provided in the districtdé
the practical application of academic skills

12



Discuss the integration and pratical application of academic skills, applied technologies,
and work-based learning opportunities in Career and Technical Education programs
throughout the district.

Instructors in Career and Technical Education take great pride in the continued dewékmmine
improvement of CTE course&ecause the Manitowoc Public School District is in the unique

situation of having Junior High Schools (grade®) Bome courses are offered for credit at both

the junior high and high school level; therefore, some cewappear under both the Junior High

School and High School headinghe Mani t owoc Public School Di s
Technical Education department consists of the following departments and instructors:

Family and Consumer Sciences Departm@aiurse oferings at Wilson and Washington Junior
High and Lincoln High School. This department cos$five full time teachers and one
twenty percent position. Course offerings are as follows:

Junior High School Course Offerings:

Self and Others

| t 6 s yog;b oiuttonse aibtoaotherdaTinis activity and projeebased course deals with
guestions such as Why did she/he say and do that? Why did | say and do that? Get to know
yourself and others better. Videos, speakers, and discussions help you nddaerstaelf,
friendships, dating relationships, emotions, career interests, degisking and family issues.

Skills for Adolescence

This is a personal skilbuilding course that prepares young people to becomsdéifient
citizens who are responsiblkelfconfident, seHdisciplined, and committed to helping others.
Instruction and activities build skills in decistomaking, communication, goaktting, dealing
effectively with peer pressure, and practical,-tiagay living.

Exploring Family and Consumer Education

Are you afraid you will miss out on something? Do you want to know aredd@ r yt hi ng? Th
what Exploring FCE is all about. Conquer the monster sewing machine! Experiment with food!
Consider the what, how, and why of relationships! Destmpms! Understand preschoolers! You

will work individually and in groups to produce several projects. Field trips and speakers

introduce students to related careers.

Contemporary Clothing Trends

WOW! Great mittens! We make hats, scarves, shorts, gpitjact, etc. We also learn how to
operate and fix the sewing machine, sew straight lines and take the corners smoothly. Wardrobe
planning, clothing care, and fashion trends are also covered. Everyone builds a portfolio as a
personal tool for assessing gress.

13



Family, Food, and Friends

Want to sharpen your cooking skills? Want to
chance! This course includes snacks, quick meals, buffets, friendships, family traditions, and the
awesome cookie project. Se¢gibour s is the fAiBest in the Show! o

Food Exploration

This course is aligned with the new Food Guide Pyramid. After refining your skills in the basics

of food preparation and nutrition, we concentrate on exploring appetizers, entrees,

accompaniments and desse s . We find answers to questions
recipe healthier? Where does it fit on the Food Guide Pyramid? We refine and demonstrate our
techniques by serving meals and buffets to each other, and special occasion guests.

High School Gurse Offerings:

Advanced Fashion and Textiles

You will learn how to design patterns using a garment designer program. There will be
opportunities to use your advanced fashion and design skills to create projects for yourself and
others. You will work wih fabrics, sewing machines, sergers, handcrafted projects, interior
decorating materials, retail shop display items, environmental design, fashion design and
retailing. Entrepreneurship, job shadowing and/or a work experience is a part of this course.

Child Care Careers

Thinking about a career involving children? This is the course for you because it will give you

an overview of the early childhood profession. It focuses on developing positive relationships
with children, providing learning experiersctor them, child guidance techniques, and health

and safety instruction. After successfully completing all the competencies of this class, earning a
B average with an 85% attendance (six or fewer absences) record, you will earn the Assistant
Child Care Bacher Certification. You will also be eligible to be employed at age 17 as an
assistant child care teacher.

Child Development

Ever wonder, AWhat makes children tick?09 Thi
designed t o e xsgchlosocel embtionaldndanteliestualpdévelopment in the

past, present, and future. Students will develop the knowledge, skills, and confidence needed to
work with children. They will apply their knowledge and skills in conducting a playscho8) for

4, and 5 year olds.
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Contemporary Clothing Trends

WOW! Great mittens! We make hats, scarves, shorts, quilt a project, etc. We also learn how to
operate and fix the sewing machine, sew straight lines and take the corners smoothly. Wardrobe
planning,clothing care, and fashion trends are also covered. Everyone builds a portfolio as a
personal tool for assessing progress.

Creative Textiles

Starting with the basics of sewing you will create projects using color, line and design elements.
You will learn construction techniques to redesign and recycle current items through application
of appliqués, embroidery, trims, dyeing, painting, etc. Entrepreneurial skills will be applied to
choosing, pricing, and marketing projects.

Culinary Arts 1
Prerequiste: Food Exploration or approval by instructor

Have you tried the art of food sculpture? Do you like designing, creating and eating? This
course is designed to introduce students to career opportunities in the culinary arts industry.
Students will appl safety and sanitation procedures, develop advanced culinary techniques as
they perform quantity food preparation. A Thanksgiving dinner, mock restaurants, food
sculptures, the art of presentation, garnishes, gingerbread houses, are samples ofiadhisties
class.

Field trips and guest speakers are a part of this curriculum. Learn from the experts in the
culinary arts field.

This class is part of the Lodging Management Youth Apprenticeship.
Field trips to four/five star restaurants are a part otthrdculum.
Culinary Arts 2

Prerequisite: Culinary Arts 1

Would you like to advance your outdoor cookery skills, design your own dishes, and create your
own restaurant? This course wild.l provide an
decoratecakes, create a menu, serve foaurse meals, etc.

Students can become ProStart Certified and receive the necessary credentials to apply for
scholarships through the Wisconsin and National Restaurant Association. A culinary arts work
experience can becmponent of this class.
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Family, Food & Society
Prerequisite: Food Exploration

This course is designed to look at the impact food has on families and society. Through team
activities students will conduct a global and regional foods tour and stidgerfss will have
opportunities to participate in food preparation experiences. They will gain a better appreciation
of food and its influence on their families and society.

Fashion and Textiles

You will learn and apply basiesign concepts to create yawn apparel. Textiles will also be
examined for their physical properties and proper uses. Creativedrapdsjects include
accessory and garment construction

Food Exploration

This course is aligned with the new Food Guide Pyramid. After refirongskills in the basics

of food preparation and nutrition, we concentrate on exploring appetizers, entrees,
accompani ments and desserts. We find answers
recipe healthier? Where does it fit on the Food GuidarRgl? We refine and demonstrate our
techniques by serving meals and buffets to each other and special occasion guests.

Interior Design

Projects are integrated throughout the course to provide applications as students study
architectural design, landscagirfloor plans, color schemes, lighting, textures, fabrics, and
furniture design and style. Field trips and speakers compliment classroom instruction. Various
career opportunities related to interior design are explored. A software floor layout pregram
used in the final project.

Introduction to Health Careers

The goal of the course is to give students an overview of the health care field. The major areas
of study include: medical terminology, anatomy and physiology, legal responsibilities and
peronal qualities of a health care professional, disease processes, and health care systems.
Students will research occupations which are compatible with their goals. Throughout the course
they will receive a realistic view of career options in the hedalth field via health care

professionals and field trips.

On Your Ownd Seniors Only!

I n this class youodll experience the realizati
simulation where you learn how to set up an apartment, read a lease, andterplurand

landlord legal issues. You will develop the skills necessary to balance a checkbook, create a
budget that will work with your goals, comparison shop, apply for loans, and use a credit card
wisely. You will also learn how to save money on iasiee, shopping, and other living costs.
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This class wild@ steer you toward a successful

opportunity.
Self and Others

| t 6 s yoa b oiuttonse aibtoaothersn Bhis activity and projeebased course dealstiv
guestions such as Why did she/he say and do that? Why did | say and do that? Get to know
yourself and others better. Videos, speakers and discussions help you understand yourself,
friendships, dating relationships, emotions, career interests,atenisiking and family issues.

Wellnes® Eat and Exercise for Life

Classes will focus on healthy lifestyles developed through good eating and exercise habits.
When you feel your best, you can enjoy life more! Students will investigate the six basic
nutriens along with other healthy topics. Nutritious labs are incorporated in the curriculum. This
class may be used for 1/2 credit of physical education.

Business and Information Technologies DepartmentCourse offerings at Wilson and
Washington Junior High and Lincoln High School. Elementary Keyboarding is taught in
all Elementary schools in the district by a licensed Business teacher. This department
consists of five fulltime teachers. Course offerings are as follows:

Junior High School Course Offerings:

Business Connections

This course provides students a wide knowledge base in the world of business. Computers,
Internet, and business partnerships will be used to gain knowledge of the free enterprise system,
money and banking, saving and investing, andtatltonsumer decisiemaking. Students

participate in the stat@ide Stock Market Game.

Introduction to Business and Marketing

Explore opportunities to gain basic knowledge on topics including paving a path toward a career,
techniques in using creditabking options, basic economies, advertising concepts, and

investing. You will build a foundation in business skills and gain a perspective about the
financial world you live in.

Computer Skills

Develop basic skills for keyboarding and composing on thgopal computer. Covered: reports,
letters, envelopes, outlines, document formatting, PowerPoint presentations, and a brief
introduction to Microsoft Excel. Software packages introduced include: MicroType, MicroPace
Pro, and Microsoft Office. This classmiorces existing computer skills.
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Internet and Computer Concepts

This course is based on IC3 (Internet and Computing Core Certification) components. Through
completion of handsn projects we will explore: hardware and operating systems; Word, Excel,
PowerPoint, and Access; networking, the internet, and computer ethics. This class is a good
preparation for IC3 certification.

Advanced Computer Applications

Students create, format, illustrate, design, edit/revise, and print publications. This courss stress
improved productivity of electronically produced newsletters, flyers, brochures, reports,
advertising materials, and other publications. A business simulation using proofreading,
document composition, and communication skills is a part of this course.

High School Course Offerings:

Business Connections

This course provides students a wide knowledge base in the world of business. Computers,
Internet, and business partnerships will be used to gain knowledge of the free enterprise system,
money and bankingaving and investing, and ethical consumer decisiaking. Students

participate in the statewide Stock Market Game.

Introduction to Business and Marketing

Explore opportunities to gain basic knowledge on topics including paving a path toward a career,
technigues in using credit, banking options, basic economies, advertising concepts and investing.
You will build a foundation in business skills and gain a perspective about the financial world

you live in.

Personal Finances

Do you run out of money betweeaychecks? Do you know how to make your money work for
you? Topics covered include: taxes, credit, banking, budgets, consumer awareness and
responsibility, and investment opportunities. Learn early how to stretch your dollars and plan for
your future a you analyze topics that impact your personal finances. You will play the stock
market game, prepare budgets and tax returns, use Quicken for banking services and more.

Business & Personal Law

This exciting course is a study of your legal rights as divishual when dealing with businesses,
police, neighbors, landlords, and the courts. The constitution, contracts, statutes, ordinances,
crimes, wills, and many other legal materials will be covered through a variety of methods. The
semester will includéocal lawyers as guest speakers, numerous inteeteged projects, and a

field trip to a court to observe legal proceedings firsthand. This course is of valusttaents.

To live in a world of law, you have to understand it.
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Starting a Small Busiress

Want to be your own boss? Hereds the class f
the thinking patterns, and learn the skills it takes to be a successful business owner. You will
become an entrepreneur as you develop a business pigplet® a loan application, create
advertisements, staff, and open your business to classmates. Sign up today and see if you have
what it takes to be a thriving entrepreneur!

International Business

This class is a must for all students interested in globsihess issues. In this class you will
examine the integration of language, culture, and business principles as you discover the key
roles they play in international business. In addition, you will analyze the existing relationship
between internatiom@and American businesses, communities, and employers. You will enhance
your interpersonal and technological skills through communication, integrated studies, and
opportunities to interact with international students.

Computerized Accounting 1

Accountingis a requirement for all business and marketing college majors. Along with

mastering the basic principles of accounting, you will learn how accounting systems/concepts are
used in various types of businesses. A working knowledge of how Excel can hsiply®and

analyze problems is a real benefit of this class. This course is required for the Financial Services
Youth Apprenticeship. Wisconsin Technical College Credit is available with an A or B in this
course.

Computerized Accounting 2
Prerequisite: Computerized Accounting 1

You will prepare, interpret and analyze financial statements for various forms of business
ownership, payroll, income taxation, and managerial systems. You will evaluate the
performance of an organization using cost and depatéiiwsd principles. Critical thinking,
problem solving, ethics, communications, decigioaking and technological skills are
integrated and reinforced throughout the course. This course is recommended for Financial
Service Youth Apprentices. Wisconsiechnical College Credit is available with an A or B in
this course.

Business and Marketing. Com

You will learn business and marketing concepts. Strategies used in web page advertising of
products and services, and investigate future opportunities inotimeworld. Product/service,

marketing information management, distribution, and promotion are all areas that will be
explored. Operation of the Captainsod Quarter
requirement in the Lodging Management Youth Apgiceship.
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Sports and Entertainment Management

What skills do | need to succeed as a manager within a high profile environment? This course
will focus on marketing as it applies to the sports and entertainment industry. You will learn
about event marketg, sponsorships, endorsements, and strategies that are used by industry
leaders to market a sports team or event. Guest speakers, interactive projects and experience
working in the school store make this a must for YOU.

Advanced Computer Applications

Students create, format, illustrate, design, edit/revise and print publications. This course stresses
improved productivity of electronically produced newsletters, flyers, brochures, reports,
advertising materials and other publications. A business similasing proofreading,

document composition, and communications skills is a part of this course.

Computer Skills

Develop basic skills for keyboarding and composing on the personal computer. Covered:
reports, letters, envelopes, outlines, document formgat®owerPoint presentations and a brief
introduction to Microsoft Excel. Software packages introduced include: MicroType, MicroPace
Pro and Microsoft Office. This class reinforces existing computer skills.

Electronic Publishing

Learn electronic publieng techniques using a variety of software including PowerPoint,
PageMaker, Front Page, and Microsoft Publisher. Produce professional business as well as
personal documents such as brochures, business cards, web pages, and slide shows. Students
have theopportunity to prepare for the MOS (Microsoft Office Specialist) certification in
PowerPoint.

Internet and Computer Concepts

This course is based onii@nternet and Computer Core Certification) components. Through
completion of handsn projects we wilexplore: hardware and operating systems; Word, Excel,
PowerPoint and Access; networking, the internet, and computer ethics. This class is a good
preparation for I€certification. If this course was taken in 9th grade, it cannot be taken again at
Lincoln.

Microsoft Word

After a brief review of keyboarding skills, instruction focuses on the skill standards of Microsoft
Word to prepare you for MOS (Microsoft Office Specialist) certification, a recognized business
standard. In the production of documemtsu will work with text, pictures, charts, templates,
reports, and tables. You will be successful preparing documents for all your classes as you
utilize proofreading, editing, document, and file management skills from this course. Take this
class asaly as possible in your high school career.

20



Microsoft Excel/Access

Instruction will focus on the skill standards of Excel (spreadsheet) and Access (database)
programs. Excel includes working with files, formulas and functions, worksheets and
workbooks, ad using charts and objects. This application provides electronic manipulation of
numbers for business or personal use. Access includes planning and designing databases,
building and modifying tables and forms, and producing reports. This applicdtos alsers to
view, organize, and manipulate vast amounts of stored information. Emphasis is on the
preparation for MOS (Microsoft Office Specialist) certification.

Technology Education Department Course offerings at Wilson and Washington Junior
High and Lincoln High School. This department consists oseven full time teachers.
Course offerings are as follows:

Junior High School Course Offerings:

Manufacturing Technology

You will learn how a manufacturer creates products by using the machines, saéedal
processes to make your classodés project. Worki
methods of manufacturing a product, beginning with design and development and ending with
production, marketing and delivery. Following safety instructiom, wadl problemsolve, plan,

design, develop, tesharket, manufacture, inspect, and deliver the studesigned product(s).

Metalworking Technology

Following safety instruction, you will work with various metals in an artistic way. You design
and create grsonal projects while studying metal processes that include layout, spinning,
bending and twisting, etching, tooling, black sand and investment casting, and MIG and Arc
welding. You have the opportunity to be creative with your projects.

Plastics Technolgy

Various materials and processes related to plastics are introduced. After safety instruction, many
small projects will be made by cutting, bending, polishing, compressing, injecting and forming
plastics. Projects may include lamps, stuegigned pesets, tweinch cube flower and

castles, ice scrapers, and envelope openers.

Woodworking Technology

You will produce, assemble and finish creative, customized projects. These may include
notepads, CD clocks, picture frames and shelves. You will applygonadplving techniques,
perform proper machine and hand tool operations, and work with various wood materials and
products. This course is required for Introductory WoodLINKS certification.
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Communication Technology

This activitybased course introducesidénts to a variety of graphic design technologies.

Students will be introduced to the use of digital photography, photographic manipulation, screen
printing of tshirts, web page design, digital video production, airbrushing, and claymation as
forms of canmunication. Most activities will utilize cooperative student learning groups as
students study various methods of sending and receiving messages.

Construction Technology

Following safety instruction, a variety of processes and concepts associated wihsinaction
industry are introduced. Choosing a building site, designing floor plans, developing timelines,
and determining and selecting materials are among the covered topics. Activities include an egg
drop design problem, a balsa wood bridge, roafsgmesign, as well as scaliee wall and

stairway sections. Each activity involves layout and design, construction, and structural testing.

Transportation Technology

The four basic areas of transportation (land, water, air and space) are introducddahroug
problemsolving approach to model construction. Activities include powered glider construction

and flight, rocket building and launching, map reading and GPS instruction, boat hull design and
construction, and futuristic vehicles and CO2 dragstersle®ts plan, construct, and race their

project designs against their classmates in a double elimination tournament. There is an emphasis
on the past and future design components of each of these areas of transportation as they relate to
science and mathenzd.

Wood Processing

After a safety review, you will use advanced woodworking techniques and processes to design,
create, and construct individual projects. You will use advanceagpseichniques, maintenance

and trouble shooting to further develop yowosiworking expertise. Project selection varies by
experience, ability, and creativity. Some examples include: customized lathe projects such as
vases or pencil cups, clocks, nightstands, shelves, or jewelry boxes. This course is required for
Introductory WOodLINKS certification.

High School Course Offerings:

Communication Technology

This activity based course introduces students to a variety of graphic design technologies.
Students will be introduced to the use of digital photography, photographic méoipuareen
printing of tshirts, web page design, digital video production, airbrushing, and claymation as
forms of communication. Most activities will utilize cooperative student learning groups as
students study various methods of sending and regemessages.
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Mechanical & Architectural Design

This course is designed to develop the studen

Aided Design/Drafting (CADD), as well as sketching and manual drafting techniques. Students
will learn how to effectivey communicate mechanical and architectural ideas through the use of
various methods including: Computer Aided Design (CAD) programs, problem solving,
sketching, lettering, design, auxiliary views, sectional views, and orthographic projedttoss.
course is required for students interested in the Drafting & Design Youth Apprenticeship
Program.

Architectural & Environmental Design
Prerequisite: Mechanical & Architectural Design

Architectural and environmental design concepts are the main focus afiinge c Surveying

will be incorporated as it applies to plot plans and landscaping. Students will be exposed to the
need for codes and ordinances as they apply to architecture. Students will develop a set of house
plans. Two models are constructed ipavating advanced design concepts; one is a residential
home including landscaping with a set of blueprints on electrical, plumbing, and heating,
ventilating and air conditioning (HVAC); the other is a section of a commercial building based

on existing bleprints and its environmental components. This course is a part of the Drafting

and Design Youth Apprenticeship.

Engineering Design & Development
Prerequisite: Mechanical & Architectural Design

This handson course will focus on the engineering aspedrafting, computerided drafting,

and computernided manufacturing. Various CAD systems can be used to show revolutions and
assembly drawings. Students will learn to read blueprints and understand engineering symbols.
Students will have the opportuyito research, develop, design, and present various projects.

Two models are constructed: one is for testing and analyzing the structural integrity of bridge
structures; and the other is an invention or an improvement to an existing prodisctourg is
a part of the Drafting and Design Youth Apprenticeship.

IB Design Technology

This course is an integral part of the International Baccalaureate Diploma Program. This course
is intended for students who are interested in careers in manufacturingeseegineering, and
architecture. Design technology is a course that incorporates science knowledge, skill, and
design principles in hands on problem solving contexts. The course focuses on the design cycle,
designer responsibility, materials, procesgoduction systems, and green designing. Design
Technology incorporates the use of programs such as CADD and Innovation.
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Modern Metalworking

This course emphasizes fundamentals of metal working with f@angsocesses such as arc,
oxyacetylene, MIG, ath TIG welding. Fabrication, assembly and finishing processes that
include pattern making and metal casting are featured. Students will apply basic concepts to
change material into useful and attractive products in a safe, clean, manufacturing environment
Print reading, job skills, teamwork, and safety are integrated in this course.

Advanced Metal Fabrication
Prerequisite: Must receive a ACO in Modern

This advanced metalworking course builds on skills introduced in Mddetalworking.

Students will have the opportunity to further their skills in the areas of MIG and TIG welding.
Blueprint reading skills will be utilized during machining processes such as lathe turning and
milling. Students will design and fabricatengtalsoriented project of their own choosing.
Processes emphasized include casting, forging, heat treating, arc and MIG welding, brazing,
soldering, surface coating, and final assembly. This class is a part of the Welding Youth
Apprenticeship.

General Woodworking
This course fulfills the prerequisite for Building Construction or Building Trades.

This course is designed to familiarize students with various woodworking techniques and project
designs. Students will have the opportunity to design ard projects utilizing different wood
processes. Students will learn to operate small tools, large tools, and ceanpedeequipment

safely and effectively. Emphasis is on problem solving, material selection, safety, machine
operation, fabrication ananishing. This course is required for Introductory WoodLINKS
Certification.

Advanced Woodworking

Prerequisite: Woodworking Technology and Wood Processing or General Woodworking or
teacher approval

This course will focus on developing individual creativand woodworking talents. Emphasis

is placed on advanced woodworking techniques. Students will effectively and safely operate
machines involving jigs, fixtures, and other compiatieled equipment used in the woodworking
industry. Advanced WoodLINKS Cfications is a part of this course. This class is part of the
Manufacturing/Wood Youth Apprenticeship.

Construction Technology
Prerequisite for Building Construction and Building Trades at LHS

Following safety instruction, a variety of processes ande&ms associate with the construction
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industry are introduced. Choosing a building site, designing floor plans, developing timelines,
and determining and selecting materials are among the covered topics. Activities include an egg
drop design problem, alsa wood bridge, roof truss design, as well as staéewall and

stairway sections. Each activity involves layout and design, construction and structural testing.

Introduction to Electronics

Students will research various electronic and electricabcsreducation requirements, and

future employment opportunities. Students will examine basic components of electricity,
investigate circuits, lamps, batteries and switches. Different types of residential wiring circuits
will be explored. The producticof electricity by various means will be analyzed.

DC Fundamentals
Prerequisite: Introduction Electronics, #1553

Students will build and analyze series and parallel circuits and-penieltel circuits. Analysis
will be accomplished through test equipthand math. Electric charges, conductors, insulators,
current voltage, resistance, potentiometer and diodes will be defined. Current voltage and

resi stance as it relates to Ohmés Law wil |l be

conductors and sulators and will utilize basic soldering techniques. Students will read DC
schematics and build electronic kits.

AC Fundamentals
Prerequisite: Introduction to Electronics, #1553
Strongly Recommended: DC Fundamentals, #1554 or teacher approval

Studentswill analyze electrical circuits using phasers and AC math, analyze AC waveforms,
measure and analyze AC power, analyze capacitors and inductors in DC and AC circuits, analyze
AC circuits containing reactance and calculate resonance, apply the elememispanties of

basic measuring circuits, and describe transformer characteristics. AC waveforms will be
analyzed using trigopnometry and oscilloscopes.

Robotics
Prerequisite: Introduction to Electronics, #1553

Strongly Recommended: DC Fundamentals, #%B4L Fundamentals, #1557 or teacher
approval

Students will research the present and future role of robotics in society. Students will identify
robotic programming language elements, identify tools used by robots to complete tasks, develop
a program to asgn the robot tasks, and explore the phases involved in program writing. The

final project will be the construction of a robot for competitive events.

25



Building Construction

Prerequisite: Two of the following clas§e€onstruction Technology, Woodworking
Technology, Wood Processing, General Woodworking, or teacher approval

This course is designed to familiarize students with a variety of basic construction systems
including framing (inside and outside walls), sheeting (walls, roof, gable ends), electrical,
drywall (corner- inside and out) joints (patching holes in walls), and painting. Students will
design and build construction systems that meet individual, societal, and environmental needs.
Students will also learn the components of masonry includigugning to use a transit, forming,
pouring, edging, making joints and finish work. Once the basics of construction have been
mastered, students will work as a team on projects. The final project will incorporate design,
reconstruction and finish work ihaing cabinets, molding and floors. Students will learn safety
and become NCCER (National Center for Construction Education and Research) certified.

Building Trades

Prerequisite: Two of the following classeSonstruction Technology, Woodworking
Techndogy, Wood Processing, General Woodworking, or teacher approval

This course utilizes basic construction techniques such as framing, sheeting, electrical, drywall,
joints, painting and masonry. Once the basics of construction have been mastered, silidents w
work as a team on projects enhancing those skills. The final project will incorporate design,
reconstruction and finish work including cabinets, modeling and floors. Students will learn
safety and become NCCER (National Center for Construction BEdneatd Research) certified.

Integrated Transportation Systems

This exciting, activitybased course is for students interest in robotics, aerodynamics, boat
building, aircushion vehicles, lunar rovers, airplanes, and other alternative methods of
transporation. Students will build different types of transportation through individual and/or
group projects.

Consumer Auto Service

If automobile ownership is in your future, then this haadsactivitybased course is for you.
Students will have the opportayito work on the automobile and engines in the autos lab.
Purchasing a car, engine basics, car care, and maintenance are some of the many exciting
activities that you will experience in this course.

Advanced Auto Technology
Prerequisite: Consumer Aute&ice

Students will develop skills that could lead to possible employment in the automobile industry or
continuing technical education in auto mechanics. Advanced trshbleing techniques, body
work, engine repair and performance, electrical systbrakes and suspension work on the

26



studentdos own vehicle or a sohexperieneehthatthise ar
course will provide.This course is a part of the Auto Technician and Auto Collision Youth
Apprenticeship Program.

Independent Sudy
Prerequisite: All technology classes offered and prior instructor approval

Independent study is intended for students that have completed regularly offered technology
education classes in the areas of communications, construction, transportation, and
manufacturing. Students wishing to pursue an interest beyond what is offered, may select an
independent study with prior instructor approval.

School to Work Opportunities

Work Experience

Work experience provides students with career exploration expesiemd the opportunity to
develop employability skills so they are better prepared to enter the workforce and/or continue
their preparation for future careers. Students develop an Employability Portfolio, in which they
create a samples of business wgtsuch as a resume, cover letter, and reference page.

Youth Apprenticeship

Juniors and Senior®o you want to get a jumgtart on your future? The Youth Apprenticeship
program combines a paid, -time-job learning experience that brings meaning to classro
instruction. Business mentors verify mastery of skills in these rigorous programs
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Manitowoc County Youth Apprenticeship

20092010 Programs

Two-Year Programs

One-Year Programs

Program Name

Classroom Instruction

Program Name

Classroom mstruction

Prerequiste

Auto Collision
First Year

Second Year

Consumer Auto Service

Advanced Autos TechnologyHS

Auto Basic Electrical LTC
Welding Introduction,. TC

Prerequisite

Drafting & Design

Mechanical & Architectural Design

Engineering Design and DevelopmdniiS
Advanced Manufacturing Proces${S

Prerequisite

Auto Technician
First Year

Second Year

Consumer Auto Service

Advanced AutolechnologyLHS

Wiring Mechanics. TC
Auto Basic ElectricalL TC
Auto Suspension and Steering,C

Prerequisite

Financial Services

Computerized Accounting 1

Principles of Bank OperatiehSWTC
Operations for Financial ServiceWTC

Prerequisite

Drafting & Design
First Year

Second Year

Mechanical & Architectural Design

EngineeringDesign & Development,HS

Mechanics | & II/CAD | & II, LTC
Advanced Manufacturing ProcesskBlS

Prerequisite

Health Services

Intro to Health Care Careers

Nursing Assistant Certified Nursing Assistant, TC

Health Services

Medical Terminology,LTC

Pharmacy Medical Terminology

Technician Introduction to Health Care Careers
Industrial IM Measuring LTC

Equipment IM Print ReadingLTC

Technology Introduction Industrial MaintenanceTC

Manufacturing/
Machining
First Year

Second Year

MT MeasuringLTC
MT Print ReadingLTC
MT Lathes I,LTC

MT Mills I, LTC
MT CNC Turning Center or
MT CNC Machining Cented, TC

Prerequisite

Information
Technology

Word, Computer SkillsMultiMedia 1
(one of these)

A+ 1 Certification, LTC

Prerequisite

Lodging
Management

Food Exploration

Culinary Arts I,LHS
Business & Marketing.conb,HS

Prerequisite

Manufacturing/
Woods
(One Year)

Wood Technology, General Woods, Wood
Processing (one of these)

Advanced Woodworking

Production Ag/
Animal or Plant
Science

Large Animal Science
Agri Business | & Il
Reedsville, Valders, Mishicot High School

Prerequisite

Welding

Metalworking Technology

Blueprint Readingl.HS
Advanced Manufacturing ProcesskeblS

LTC = Lakeshore Technical College

SWTC = Southwest Technical College

LHS = Lincoln High School

For information cotact: Kari Krull, School -to-Careers Coordinator

9206834861 x 6161krullk@mpsd.k12.wi.us

School Liaisons
Richard Conrad, Lincoln Liaison
9206834861 x 6158conradr@mpsd.k12.wi.us

Jamie Brown Reedsville Liaison
9207544341 ,jbrown@reedsville.k12.wi.us

Lisa Klein, Two Rivers Liaison
9207932291 x 5208Kkleinlis@trschools.k12.wi.us 28

Amber Brewer, Nkhicot Liaison
9207554633 x 115abrewer@mishicot.k12.wi.us

Joan Nickels, Roncalli Liaison
920-686-8131,jnickels@roncallijet.net

Ellen Bartling, Valders Liaison
9207559530 x 4005¢bartling@valders.k12.wi.us
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Manitowoc County Public Schools

20082009 Youth Apprenticeship Programs

Roncalli | Brillion | Lincoln | Mishicot | Reedwille Two Valders | Total
Rivers
Auto Collision
1 1
Auto Technician
3 3
Drafting & Design 1% yr
1 1
Drafting & Design 2™ yr
1 3 2 1 7
Finance f'yr
Finance 29 yr
Health 1 3 1 1 2 1 9
Health Pharmacy 2 2
Industrial Equipment 1% yr
Industrial Equipment 2™ yr
Information Technology
Lodging Management 1 1 2
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Lodging Management 29 yr 1 1
Manufacturing Wood 3 3
Manufacturing Machining 5 7
Manufacturing Machining 2 2
2nd yr.
Production Ag/Animal 1% yr 3 5
Production Ag/Animal 2" yr 1 3
Welding 1% yr 2 4 6
Welding 2" year

26 12 52
TOTALS 20082009

30 8 48
TOTALS 20072008

27 11 48
TOTALS 20062007

25 5 45
TOTALS 20052006

21 10 49

TOTALS 20042005
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Career and Technical Student Organizations (C

The Manitowoc Public School District Career and Technical Education Department offers a

variety of opportunitieso the students enrolled in these courses. Two Career and Technical
Student Organizations (CTSO6s) are offered at
Leaders of America (FBLA) if offered to any students enrolled in a business and information
technology course. FBLA actively participates in regional, state, and national competitive

events. Students actively participate in community service activities to better the community.

FBLA has begun to expand their chapter to include thgrade studnts at both Wilson and

Washington Junior High Schools, which will ensure that-diP9 grade students in the district

have the opportunity to join this organization.

In the 0809 school year the Family and Consumer Sciences department started eathapte
Family, Career, and Community Leaders of America (FCCLA). FCCLA is open to students in
grades 712 enrolled in family and consumer sciences courses. This past year students
participated in regional, state, and national STAR events in the first Ve organization

plans to grow in the next few years and expand into both Washington and Wilson Junior High
Schools. An emphasis will be placed on increased community involvement in the next few years
as well as continued involvement in STAR events.

Lincoln High School used to have a chapter of Skills USA but recently has lacked participation
and leadership. In the 20104 school year, technical education instructors will again begin full
participation in this organization. This organization will Ipeio to all students enrolled in

technical education classes. Participation at regional and state level competition and leadership
events will assist the adviser and students in exploration of this CTSO.

Implementation of Career Clusters/Pathways

A careemathway is a coherent, articulated sequence of rigorous academic and career related
courses, commencing in ninth grade and leading to an associate degree, and/or an industry
recognized certificate or licensure, and/or a baccalaureate and beyond. Aatreary...

e is developed, implemented and maintained in partnership among secondary and
postsecondary education, business, and employers.

e is available to all students, including adult learners, and designed to lead to rewarding
careers

Wilson and Washingon Junior Highs and Lincoln High School currently are in
developmentof the following Career Pathways:

Design/PreConstruction
Business Information Management

Family and Community Services
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Accounting

Engineering and Technology
Administrative Support
Thergeutic Services

Wilson and Washington Junior Highs and Lincoln High School currently are in
implementation of the following Career Pathways:

Restaurant and Food/beverage Services

Early Childhood Development and Services
Manufacturing Production

Manufacturng Production Process Development

In the next five years the CTE instructors will continue to work together with post secondary
institutions such as LTC to complete and implement these Career Pathways. They will complete
the Program of Study charts sotteaudents can view a direct career path and what course
offerings they need to take in grade$@and postsecondary options beyond high school.

The Program of Study Implementation Chart defines the difference between development and
implementation. Thisvill be utilized by CTE staff to determine where the program of study

falls in regard to completion. Each year CTE staff will work toward completion of the programs
of study until all relevant career pathways are complete.

Wisconsin Program of Study (PPigplementation Component Guide

(To assist in determining appropriate level of Implementation (PI-1303 and PI-1303-B, Section Xt Part B)

General
Foundations

[ Leadership and stakeholder
groups are being identified
and developed.

[ Business partnerships are
being developed.

[ Support from administration is
being established.

[] CTE population is being
identified.

[ student needs are being
assessed.

[ There is evidence of regular
stakeholder meetings.

[] Programs of Study are aligned with
curriculum and post secondary
partners are active and engaged.

[ students are engaged in the
learning process and show evidence
of growth.

[] ongoing professional development
is well underway.

[ Articulation agreements are in
place and students are utilizing

[] Programs of Study are the
basis for decision making.

[] Administration is fully
supportive and understands
the process.

[ Cluster teams are evaluating
and updating the Programs
of Study.

[ stakeholder groups are
expanding and refining the
Programs of Study in order
to maintain industry
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[J Labor Market Information is
being collected and analyzed.

[] A 3-5 year plan is being
created.

[ Secondary partnerships are
beginning.

them.

[ Programs of Study choices
correspond with analyzed labor
market data.

standards.

[ School schedule changes
and underlying themes
within the school
environment are evident
based on cluster/pathway
culture.

School Counseling
and Career
Development

[ career development is
present in the district.

[] A comprehensive school
counseling model has been
identified and is being
developed.

[J communication between CTE
and Counseling is evident.

[ school counselors are
educated in Career Clusters
and Programs of Study.

[] Adoption and implementation of a
comprehensive school counseling
model is benefiting students.

[ Integration of student
Individualized Learning Plans and
Programs of Study is evident and
beneficial.

[ Programs of Study are serving as a
22t FT2NJ aidzRSy
and aspirations.

[ stakeholders are all
speaking the same language
when it comes to Programs
of Study, Career Clusters,
Pathways and Career
Education.

[ Training in a comprehensive
school counseling model
exists with representation
from all curricular areas.

[ student success is
emergent.

[] Counselors are working in
tandem to aid students in
enhanced career
development.

Rigorous [ Processes and procedures to [ There is evidence of course content | [] Evaluation procedures and
. crosswalk the curriculum are revisions. results have led to
Curriculum & being developed. improvements or
Quality [ curriculum shows alignment with refinements in course
Instruction [] A process to revise course standards. content.
content and sequencing is
being developed. [ There is evidence of student [ Curriculum is aligned with
benefits concerning curriculum Model Academic Standards
[J A plan to involve all changes and updates. as well as CTE standards.
appropriate stakeholders is
being developed. [ curriculum crosswalks are evident | [] Instructional practices are
and provide value to students updated on a regular basis
[] An evaluation process is being involved. and align with 21* Century
established. Skills.
[ Delivery of instruction is
[ Projected curriculum changes differentiated and meets the needs
and updates are being of all multiple learning styles.
developed.
Transition [ career development or [ Individualized learning plans are [ Individualized learning plans
. individualized learning plans utilized by students and updated are being evaluated and
Plannmg and for students are present. regularly. updated on a regular basis.
Policy

[ Business partnerships are
being developed.

[] Work based learning is a part
of the CTE program.

[ Educator presented

[ Articulation agreements and joint
planning with post-secondary
partners are evident.

[ students are involved and engaged
in coursework and Programs of

Study based on their career

[ Articulation agreements are
updated and evaluated
regularly; additional
agreements are entered into
when needed.

[ Business partners and
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curriculum is the current interests. stakeholder groups are fully

practice. engaged in the development
[J Employers and community and implementation of
[] Community and secondary members assist with transitions and Programs of Study, serving
partnerships are in the are actively involved. as mentors in the classroom
developmental stage. and the workplace.
[J students are involved in work-
based learning. [ collaboration with outside

district or consortium is
being considered.

Accountability [] An accountability plan is being | [] Data gathering is well underway [ Programs of Study are
developed. based on student involvement. updated and reviewed based

and Continuous on data-driven decisions.

Improvement [] Measures to evaluate CTE and | [] Priorities are set for the use of
Programs of Study are being student data in order to facilitate [ Student support is increased
identified. change. based on student
achievement and
[ student achievement or [J Reports are shared with involvement in Programs of
performance data elements stakeholders based on student Study.
are being chosen. achievement and how students
benefit regarding CTE and Programs | [] Cluster teams are engaged
[] An understanding of Perkins of Study. in continuous professional
Core Indicators is evident. development based on data-

driven improvement needs.

G. Work-based Learning

P1 26.03 (3) The program shall provide to all pupils in grades kindergarten through 12 access to

an education for employment program which provigesoundations in good citizenship and

which |links academic and occupational standar
Career awareness at the elementary grade levels. (b) Career exploration at the middle grade

levels. Career exploration shall adess stereotyping and may include work based learning
experiences and career research identifying personal preferences in relation to future work
roles. (c) Career planning and preparation at

Describe the workbased learning expernces available to students at every grade level,
including specialized programming, how it is coordinated, and participation levels.

Grade level instructors strive to reinforce basic skills as a large component of the everyday
classroom. Through a widanety of grade and age level appropriate experiences, career
exploration is integrated into the classroom and courses offered in the district. Examples of these
efforts at each level are as follows:

Elementary School:

Students are engaged in a varietgafeer exploration and service learning projects that are
integrated into the classrooms. Simulations are provided at the elementary level in order to
engage students in real world and career exploration activities.
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Vv

PK-6 grade student participate in fidkrips that engage them with guest speakers to learn
about the world of work and career opportunities.

PK-6 students show responsibility in the classroom by being assigned to jobs that display
leadership qualities by performing classroom helper jobs.

32%of all 6" grade students enrolled in the Manitowoc Public School district
participated in Individual Planning Conferences in th€@9&chool year.

1-3 grade students receive career curriculum from teachers

Jackson and Madison Elementary schools parteipethe Boomerang program for
character education.

4-6 grade students receive career education from the elementary school guidance
counselors based on MPSD elementary school career curriculum.

6" grade Career Cruiser piloted

Junior High Schools:

Studens at the junior high level are engaged in many classroom career based activities. Students
are also encouraged to take part in their community through various activities.

Vv

< < < <

<

Junior High counselors piloted Individual Planning conferences that focus on post
secondary goals, school involvement, parent involvement, and transition beginning in
May 2008. 25% of all'®grade students had an IPC in@8school year.

Junior High Students utilize WisCareers software to identify personal interests and
abilities as riated to careers of interest.

Students participated in Career in the Café during their lunch hours.
Students have access to field trips to explore different career options.
Guest speakers are invited into the classroom to discuss career options artd.interes

Career research papers, career lessons and units, and activities are integrated into all CTE
courses in the junior high as well as core classes.

8" graders received 3 days of career instruction from guidance counselors

Students have the opportunitygarticipate in the Mini Chopper program where they can
explore a career in Manufacturing.

Students demonstrate employability skills and interpersonal skills by participating in
various clubs, organizations, community activities, and classroom activities
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High School:
V Participation in youth Apprenticeship program
Participation in Youth Options courses through LTC and UW Manitowoc
Job Shadowingxperiencesffered through the classroom and work experience

Work Experience programs

< < < <

High School students pari@ation in Career and Technical Student Organizations such
as FBLA and FCCLA along with many other club and organizational offerings.

<

Students will complete community service requirements for high school graduation

V Students can receive industry based fteation such as Nursing Assistant, WoodLINKS
certification, and Pro Start.

V Students can obtain state skills certificates in employability skills and assistant childcare
teacher through work experience and child care careers courses.

V Sophomoregparticipatein the annual Career Expo

V Job Shadowing is required of all students enrolled in Work Experience class and is
offered to all high school students

H. Tech Prep Programs

P126.03 (3) (c) (5) Pupil access to technical education programs which haveieuawm
incorporating accurate national, regional, and state labor market information, include labor
market supply and demand.

Discuss how current and planned tech prep programs are provided in the district.
Articulation Agreements

The Manitowoc Public Sdol Distrtict strives to offer all possible opportunities to all students.
Annually Lincoln High School has approximately over 400 students who participate or take

courses that have articulation agreements. Lincoln High School has established articulatio

agreements with LTC in the following areas:

Transcripted Courses: Accounting 1, Accounting 2, and Accounting 3
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Advanced Standing Agreements:

Lincoln High School Course Name Technical College Course
Anatomy and Physiology General A& P
Computerized Accounting 1 Office Accounting
Computerized Accounting 1 and 2 Accounting 1

Advanced Algebra/Trig College Tech Math 1A
Child Care Careers Elective Credit

IC3 Computer Concepts
Microsoft WORD WORD 2007- Level 1
Microsoft WORD WORD 2007- Level 2
Microsoft Excel/ Access Access Level 1

Microsoft Excel/ Access Excel Level 1

Mini Chopper Project Developing Manufacturing Skills
Public Speaking Speech

AP Psychology Psychology Intro

In the future we plan to continue adding additonal course for advateeding and transcripted

credit for both Career and Technical Education courses as well as core academics. Agreements
being worked on during the 20A9 school year are Welding, Multimedia, Medical

Terminology (team taught), and drafting and CADD cesrsAdvanced Placement course will

also be evaluated for advanced standing agreements as well.

Youth Options

Lincoln High School affords its students the opportunity to participate in the Youth Options

program. The Youth Options program allows studemtake courses at LTC and UW

Mani towoc that arenodot available within the di
Certified Nursing Assistant course, business and information technology courses, advanced
welding courses, human disease for thalthecare worker, and medical terminology.
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Youth Apprenticeship

The Manitowoc Public School District offers youth apprenticeship to all schools within
Manitowoc County.CurrentlyLincoln, Valders, Mishicot, Reedsville, Two Rivers, and Roncalli
High Sdools participate in the program. The 2dBschool year had 52 students take part in
the program and currently in the 2000 school year there are 39 students enrolled. This year
has seen a significant decrease in numbers of employers that haveatiétgdo take students

on due to current economic conditions but an increase in students interested in participating in
the program.

Kari Krull, Manitowoc County Youth Apprenticeship Coordinator, has and will continue to seek
out new and willing employs to take on these students in the following program areas:

e Agriculture, Automotive technician, Automotive cailbon, Mechanical and Architectural
drafting and design, Finance, Hospitality, Lodging and Tourism, Info Fedlth
Services Pharmacy technian and nursing assistant, Manufacturing Machining,
Manufacturing Woods, and Welding.

Annually for the past two years this prograeceives$44,205.00 in grant funding to cover
student expenses and program costs.

State Skills Certificates

Students enradld in the Work Experience program at Lincoln High School create an
employability portfolio, take the NOCTI (Occupational competesgsessmentpre and post
tests, gain paid employment in a career area of interest, and complete job shadows. These
studens complete the course by receiving a state Employability Skills certificate. On average,
25 students receive this certificate annually.

Students enrolled in the Child Care Careers course that complete the course with a grade of a B
or higher and complete0 observation hours in a certified child care center will receive the state
Child Care Services certificate. This certificate allows these students to work in a child care
setting at the age of seventeen. Students also receive advanced standimghaetithe child

care program at LTC. On average, 30 students receive this certificate annually.

Manitowoc County Manufacturing Project (Mini Chopper)

Lakeshore Technical College, Economic Development Corporation of Manitowoc County, and
the Chamber of Matowoc County have partnered to bring high school students in Manitowoc
County arexperiencehat promotes careers in the manufacturing field. Last year Lincoln High
School had two mini chopper teams consisting of 6 to 7 students on each team. Manitowoc
Cranes and LDI Industries were the corporate sponsors for the Lincoln teams. The corporate
sponsors provided technical assistance, tours, job shadewpegiencesand mostmportantly
hands on demonstrations to build the mini choppers with the studgitdents completed these
choppers and unveiled them at the Ant Hill Mob annual bike show in April of 2009.
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Currently Lincoln High School will again have two teams for the Manitowoc County
Manufacturing Project. Both teams will consist of113 studentsind all planning and

productionwill take place during the regular school day within the Integrated Transportation
Systems class. The teams will be sponsored by Manitowoc Tool and Machideand/etal
Fabricators. A third Manitowoc Public School Distteam is being created with members

coming from the GEDO2 program along with a few Lincoln alternative students. The sponsor for
this team has not yet been announced but will be an excellent opportunity for these students to
connect to the world or wkr This team will receive instruction and build their chopper at
Lakeshore Technical College.

Students that participate and successfully complete the mini chopper program will receive
advanced standing elective credit in Mechanical Design from LTC.

Industry recognized certifications and credentials

Students enrolled in Career and Technical Education courses at Lincoln High School have a
variety of opportunities to receive industsgsed certifications and credentials.

Students enrolled in Culinary Artgasses can obtain the Pro Start national certification which
will enable them to be eligible for scholarships from the National Restaurant Association and
gain employment in a related career area.

Students enrolled in General Woods and Advanced Woodsesoairéincoln High School have

the opportunity to learn from the WoodLINKS curriculum and take the national WoodLINKS
certification exam. Students who obtain this certification and continue on to a program in
manufacturing woods will gain advanced stagdivithin a technical college setting. In the

200809 school year we had our first three students earn their level one certification in the
WoodLINKS program. One student is currently still enrolled as a youth apprentice and the other
two students have gduated from the yougpprenticeshiprogram. In the next five years we

plan to increase this to a minimum of 5 students per year taking the exam.

Students enrolled in the business and information technology courses at both the junior high and
high schoblevel can obtain the IC3 certification. Currently Washington Junior High has
approximately one student per year who chooses to obtain this certification and Lincoln High
School has approximately® students per year. In the next five years we plarctease the

number of student who earn this certification as well as investigate other possible certification
options. Ideally, a 5 student increase at both the junior high and high school level would be the
goal for the next five years.

|. Career Dewelopment & School Counseling

P1 26.03 (3) The program shall provide to all pupils in grades kindergarten through 12 access to
an education for employment program which provides for foundations in good citizenship and
which links academic and occupatiomat andar ds t o wor kpl ace skil
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Career awareness at the elementary grade levels. (b) Career exploration at the middle grade

levels. Career exploration shall address stereotyping and may include work based learning
experiences and careegsearch identifying personal preferences in relation to future work
roles. (c) Career planning and preparation at

Describe how the district addresses career awareness, career exploration, and career
planning and preparation at appropriate developmental levels.

The MPSD counseling department has finished its third year of developing and implementing a
comprehensive school counseling program. It is important to recognize that the counselors are
strategically making changes in theiork but need to continue with current practices as well

until they are in full implementation of the comprehensive program. It takes a lot of time and
commitment to plan, develop, and implement the changes. The guidance department has worked
collabordively through level | and is currently working to complete Level Il of the

Comprehensive School Counseling Program.

Mission Statement The MPSD Comprehensive School counseling Program

The mission of the Comprehensive School Counseling Department ofaiieoMoc Public

School District is to provide individual and group counseling to address the needs of students
and to conduct a developmental school counseling program that assures students are involved in
a regular, sequential series of activities degigoeassist them in developing skills of

appropriate levels in the areas of personal, social, home, school adjustment and vocational
exploration.

MPSD School Counseling Advisory Committee (€PAC)

This past year the-BAC was formed and members met a tofdbur times over the school

year. A GPAC program manual was written and members made strides in improving the quality
of counseling delivered to students. This committee plan to grow in the coming years and
continue implementation of the Wisconsin Gamce Model.

Purpose of GPAC

The committee is a group of laypersons selected by local administrators to serve in an advisory
capacity to the counseling program. The purpose of the committee is to advise school counselors
and school administration withgpect to the development and maintenance of quality guidance

and counseling programs. Information and insight on the parental expectations for students,
economic forecasts, and expectations of the school and committee can add much to the depth and
timeliness of the program. Properly functioning advisory committees help local schools ensure
that programs are consistent with the needs of the students and the community.

The committee should be advisory only, having no administrative authority, and is netl ¢coea
take away any of the rights or privileges of the local governing board and administrative staff.
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Structure of the Committee
An advisory committee is a group of laypersons who:

e Are recognized for their expertise in their specific occupational area.
e Are representative of the community.
e Are organized to advise school personnel on matters concerning the counseling program.

The advisory committee should be composed of (if applicable and available):

Business and industry representatives from the contguni
Parents/guardians;

Teachers;

School administrator;

Counselors;

Member of the local school board;

Employment and training program;

Post secondary school representative;

Tech Prep representative.

A committee should consist of8members to successfultpmplete business. Representation
on the committee should include, as appropriate to the population of the local community,
persons from both sexes, racial and /or ethnic minorities, special populations and individuals
with disabilities.

At the first or &cond meeting, the committee should consider establishing a set of operating
policies.

Functions of the Advisory Committee

Advisory committees can perform a wide variety of functions. The following list, not intended
to be all inclusive, should be uskim providing direction.

Provide assistance regarding:
e Current labor market trends.
e The relevance of the program.
e Job and educational opportunities for students and graduates.
e The relatimship of basic skills such @soblem solving, communications, mathatics
employability skillsand halis to job and education needs.
Determine Community Need
e For workbased learning programs

e For new and emerging occupations
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e Forinservice of staff
e For Tech Prep initiatives

Assist in the preparation and selection aigyram material to assure it meets the needs of
students and reflects industry needs.

¢ Review program objectives.
e Review present activity outlines and resources.
e Assist in identifying competencies to be taught.
e Suggest revisions or additions.

Assist with prgram evaluation activities.

Provide inservice opportunities for teachers.

Provide support services for students enrolled in nontraditional programs who may need
additional assistance.

Recommend and assist in obtaining resource personnel and guest speakers
Assist in surveys
e Determine data to be collected.
e Suggest methods of securing data.
e Assist in data collection and interpretation.
Provide suggestions for public relations activities.
e Participate in exhibits or displays.
e Develop plans for recognizing stents through the media.
e Help prepare and review brochures.
e Advise on forms of program promotion.
e Become student advocates.
Help plan special events such as:
e Field trips to industry.
e Career day.

¢ Job shadow excursions.
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In addition to the previous functioragvisory committees may also wish to provide financial

and legislative support; help establish scholarships and awards for honor students; support the
administration in local appropriations and provide support for state and national legislation
affectingschool counseling programs.

Wisconsin Comprehensive School Counseling Program
Content Topic Themes

PK-12

These topical themes cross over the three domains: academic, personal/social, and career. The
descriptors shown are not all inclusive, but represigetaf the possibilities across the three
domains. School counselors will need to identify the appropriate descriptors for each topical
theme based upon their districtodés progr am.

Career Education

A.12.3.1 Demonstrate the ability to be dependable, progycind take initiativdor
school succeg$-our Year Plan, Registration process, Youth Options)

B.12.2.1 Demonstrate the ability to establish challenging academic goals in elementary,
middle school, and high scho@lour Year Plan, Course Registratia, Jr.

Visit)

B.12.2.2 Apply problensolving and decisiomaking skills to assess progress toward
educationafoals (Four Year Plan, Junior Visit, Course Registration,

Wiscareers)

B.12.2.3 Identify postsecondary options consistent with interestigyvachent, aptitude,
and abilitiegNaviance, Wiscareerd Assessments, Four Year Plan, Junior
Visit, Course Registration, Career Expoi Mapping Your Future)

C.12.1.2 Understand how school success andolifg learning enhance future career
opportunites. (Wiscareers, Course Registration, Junior Visit, Career Expo)

E.12.1.1 Demonstrate commitment and persistence in the pursuit of (&gwal ear

Plan, Junior Visit, Registration)
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G.12.2.1 Give examples of how the inclusion of multiple perspecive®xperiences of
diverse groups enhances learning, personal growth, and career gLicdess

Crew, Career Expoi Cluster Presentations)
G.12.3.1 Describe how career plans may be affected by personal growth, external

events, and changes in motivati@ml aspirationfapping Your Future,
Wiscareers Budget Builder)

G.12.4.1 Identify multiple life roles that are important now and across the lifdjain.
Crew i 64 Squares)

G.12.4.2 Identify issues and solutions that promote balance among mulépleées.
(Link Crew 1 64 Squares)

G.12.4.3 Give examples of decisions, factors, and circumstances that affect career
choices(Wiscareers, Career Expd Cluster presentations, career fair,
Junior Visit)

H.12.2.1 Recognize the importance of lifelongéag to career success in a diverse and
changing economyWiscareersi Budget Builder, Occupations, Education)

H.12.2.2 Recognize that all careers demand and rewardissifed and independent
learning(Career Expo’i Cluster Presentations)

H.122.3 Identify strategies for responding to transition and change with flexibility
and adaptabilityLink Crew T 64 Squares)

H.12.2.4 Identify and appreciate the career benefits of informal (e-gurdoular,
experiential) learning opportuniti¢€areer Expoi Job Shadowing, Course

Registration, Service Project, Four Year Plan)

1.12.1.1 Give examples of how individual and/or world of work changes may impact
career plangWiscareersi Occupations)

1.12.2.1 Give specific examples of how biases daackestypes (e.g., race, culture,
national origin, gender, disability, economic status, religion, sexual orientation,

etc.) may affect career decisions.
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l . 12.2.2 Give examples of how i d\Wappng e 0

Your Future)

1.12.2.3 Give examples of compromises or sacrifices one may have to make in career

choices(Career Expoi Mapping your Future, Budget Builder, Wiscareers)
1.12.2.4 Give examples of how factors related to geographic mobility may influence
career decisios. (Wiscareersi Occupations information)

1.12.3.1 Recognize and describe the limiting effects of stereotypes, biases, past
discrimination, and unconscious prejudice based on race, culture, national

origin, gender, disability, economic statusjgion, sexual orientation, or other
factors of human difference on career aspirations and glank.Crew 1 64
Squares, Life Story, Team Juggling, Assembly)

1.12.3.2 Recognize and identify how specific career information, or potential career
information, is owof-date, incomplete, inaccurate, stereotypical, or

discriminatory.
1.12.3.3 Demonstrate skills or strategies for overcoming barriers or unsupportive
responses to oneO@uniar¥isiteer goals and

1.12.3.4 Demonstrate attituddmhaviors, and skills characterized by fairness, equality,
justice, inclusiveness, and civic responsibility that are critical to effective

workplaces and communities.
1.12.3.5 Demonstrate mutiultural and crossultural knowledge, skills, and pgexctives

(i.e., cultural competence) necessary to participate in a global economy.

mi g

1.12.4.1 Demonstrate job seeking skills, including the ability to create and adapt resumes

and cover letters, complete a job application, interview for a job, and network to

find and pursue employment lea@é/iscareeri Job seeking, Junior Visit)
1.12.4.2 Demonstrate attainment of general employability skills and personal qualities

needed to be successful in school and employment (e.g., critical thinking,

problem solvingtechnology literacy, interpersonal skills, honesty, dependability,

work-related communication, customer service skills, adaptability, punctuality,
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managing conflict, resiliencyjCareer Expoi1 You, You, You, Career Fair,
Wiscareers, Job Shadowing)

1.125.1 Identify changes in local, national, and global employment trends, societal needs,
and economic conditions related to career planrfiMiscareersi occupations)

1.12.5.2 Identify opportunities for sedfmployment or entrepreneurship in career plagnin

(Wi scareers, Junior visit as applicabl e

Character Education

G.12.2.1 Give examples of how the inclusion of multiple perspectives and experiences of
diverse groups enhances learning, personal growth, and career gucdess

Crew 1 64 Squares, Team Juggling, Assembly)

G.12.2.2 Demonstrate knowledge about, respect for, openness to, and appreciation for
diversity based on race, culture, national origin, gender, disability, economic

status, religion, sexual orientation, €&TAR 1 Road to Respect, Link Crewi
64 Squares, Assembly)

1.12.3.4 Demonstrate attitudes, behaviors, and skills characterized by fairness, equality,
justice, inclusiveness, and civic responsibility that are critical to effective

workplaces and commities. (STAR i Respect Week Pledge, Link Crew 64

Squares and Assembly)

Communication Skills

A.12.3.1 Demonstrate the ability to be dependable, productive, and take initative
school succes$our Year Plan, Registration process, Youth Options)

B.12.2.2 Apply problersolving and decisicmaking skills to assess progress toward
educational goal@~our Year Plan, Junior Visit, Course Registration,

Wiscareers)
B.12.2.3 Identify postsecondary options consistent with interests, achievemendeaptitu

and abilitiegNaviance, Wiscareerg Assessments, Four Year Plan, Junior
Visit, Course Registration, Career Expoi Mapping Your Future)
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D.12.1.2 Identify and demonstrate resiliency skills related to interpersonal relationships
and life events

D.122.1 Demonstrate skills for establishing and maintaining meaningful relationships
(Link Crew)

E.12.1.1 Demonstrate commitment and persistence in the pursuit of (&gwal ear
Plan, Course Registration, Junior Visit)

F.12.1.1 Differentiate between sations that require peer support, adult support, or
professional helfLink Crew)

F.12.1.2 Develop and use positive coping skills to manage significant life ¢veriks
Crew i 64 Squares)

G.12.2.1 Give examples of how the inclusion of multiple petspes and experiences of
diverse groups enhances learning, personal growth, and career gucdess

Crew 1 Orientation Day)

G.12.4.3 Give examples of decisions, factors, and circumstances that affect career
choices(Wiscareers, Career Expd Cluster presentations, career fair,
Junior Visit)

H.12.2.3 Identify strategies for responding to transition and change with flexibility
and adaptabilityLink Crew T Orientation, 64 Squares)

1.12.4.1 Demonstrate job seeking skills, including the ability ¢ater and adapt resumes
and cover letters, complete a job application, interview for a job, and network to
find and pursue employment lea@@areer Expoi You, You, You, Career
Fair, Wiscareers, Job Shadowing))

1.12.4.2 Demonstrate attainment ohgeal employability skills and personal qualities
needed to be successful in school and employment (e.g., critical thinking,
problem solving, technology literacy, interpersonal skills, honesty, dependability,
work-related communication, customergice skills, adaptability, punctuality,

managing conflict, resiliency)(Career ExpoT You, You, You, Career Fair,
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Wiscareers, Job Shadowing)

Cultural Awareness

G.12.2.1 Give examples of how the inclusion of multiple perspectives and experiences of
diverse groups enhances learning, personal growth, and career gucdess

Crew 1 Orientation Day)
G.12.2.2 Demonstrate knowledge about, respect for, openness to, and appreciation for

diversity based on race, culture, national origin, gender, diyaleitonomic
status, religion, sexual orientation, €&TAR i Road to Respect, Link Crewi
64 Squares, Assembly)

1.12.2.1 Give specific examples of how biases and stereotypes (e.g., race, culture,
national origin, gender, disability, economic statukgian, sexual orientation,
etc.) may affect career decisions.

1.12.3.1 Recognize and describe the limiting effects of stereotypes, biases, past
discrimination, and unconscious prejudice based on race, culture, national

origin, gender, disabilityeconomic status, religion, sexual orientation, or other
factors of human difference on career aspirations and glank.Crew 1 64
Squares, Life Story, Team Juggling, Assembly)

1.12.3.2 Recognize and identify how specific career information, onpakeareer
information, is owof-date, incomplete, inaccurate, stereotypical, or

discriminatory.

1.12.3.4 Demonstrate attitudes, behaviors, and skills characterized by fairness, equality,
justice, inclusiveness, and civic responsibility thia critical to effective

workplaces and communities.

1.12.3.5 Demonstrate mutultural and crossultural knowledge, skills, and perspectives
(i.e., cultural competence) necessary to participate in a global economy.

Goal Setting

A.12.3.1 Demonstratine ability to be dependable, productive, and take initidftve

school succeg$-our Year Plan, Registration process, Youth Options)
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B.12.1.2 Become a seffirected and independent learfléour Year Plan, Registration
Process, Junior Visit)

B.12.2.1Demonstrate the ability to establish challenging academic goals in elementary,
middle school, and high scho®lour Year Plan, Course Registration, Jr.

Visit) B.12.2.2 Apply problensolving and decisiomaking skills to assess
progress toward educatiairgoals (Four Year Plan, Junior Visit, Course
Registration, Wiscareers)

B.12.2.3 Identify postsecondary options consistent with interests, achievement, aptitude,

and abilitiegNaviance, Wiscareerd Assessments, Four Year Plan, Junior
Visit, Course Regstration, Career Expoi Mapping Your Future)

C.12.1.1 Demonstrate the ability to balance school, studiegjrcaular activities,
leisure time, and family lifg(Career Expoi Mapping your Future, Junior
Visit)

C.12.1.2 Understand how school sucaass lifelong learning enhance future career
opportunities(Wiscareers, Course Registration, Junior Visit, Career Expo)

E.12.1.1 Demonstrate commitment and persistence in the pursuit of (&gwal ear
Plan, Course Registration, Junior Visit)
G.123.1 Describe how career plans may be affected by personal growth, external

events, and changes in motivations and aspira{apping Your Future,
Wiscareers Budget Builder)

G.12.3.2 Demonstrate adaptability and flexibility, especially when initiating or
responding to chang@.ink Crew, Junior Visit)

G.12.4.1 Identify multiple life roles that are important now and across the lifggjain.
Crew i 64 Squares)

G.12.4.2 Identify issues and solutions that promote balance among multiple life roles.
(Link Crew i 64 Squares)

G.12.4.3 Give examples of decisions, factors, and circumstances that affect career

choices(Wiscareers, Career Expd Cluster presentations, career fair,
Junior Visit)
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H.12.2.1 Recognize the importance of lifelong learning to careeessiin a diverse and
changing economyWiscareersi Budget Builder, Occupations, Education)

H.12.2.3 Identify strategies for responding to transition and change with flexibility
and adaptabilityLink Crew 1 Orientation, 64 Squares)

1.12.1.1 Give gamples of how individual and/or world of work changes may impact
career plangWiscareersi Occupations)

l . 12.2.2 Give examples of how AdqMappmgeo mi g
Your Future)

1.12.2.3 Give examples of compromises or saa@# one may have to make in career
choices(Career Expoi Mapping your Future, Budget Builder, Wiscareers)

1.12.2.4 Give examples of how factors related to geographic mobility may influence
career decisiongWiscareersi Occupations information)
1.12.3.3 Demonstrate skills or strategies for overcoming barriers or unsupportive
responses to oneoO@uniar¥isiteer goals and pl a
1.12.5.2 Identify opportunities for seéfimployment or entrepreneurship in career planning

(Wiscareers, Juniorvisitasa ppl i cabl e to each student 6.

Learning Skills

A.12.3.1 Demonstrate the ability to be dependable, productive, and take initative
school succes$our Year Plan, Registration process, Youth Options)
B.12.1.2 Become a seffirected and independdetarner(Four Year Plan, Registration

Process, Junior Visit)

B.12.2.1 Demonstrate the ability to establish challenging academic goals in elementary,
middle school, and high scho@lour Year Plan, Course Registration, Jr.

Visit) B.12.2.2 Apply problersolving and decisicmaking skills to assess
progress toward educatiorgdals (Four Year Plan, Junior Visit, Course
Registration, Wiscareers)

C.12.1.2 Understand how school success andolifg learning enhance future career
opportunities(Wiscarees, Course Registration, Junior Visit, Career Expo)
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D.12.1.2 Identify and demonstrate resiliency skills related to interpersonal relationships
and life events

F.12.1.2 Develop and use positive coping skills to manage significant life ¢igrks
Crew i 64 Squares)

G.12.2.1 Give examples of how the inclusion of multiple perspectives and experiences of
diverse groups enhances learning, personal growth, and career glcdess

Crew 1 Orientation Day)

G.12.3.2 Demonstrate adaptability and flexibility, splly when initiating or
responding to chang@.ink Crew, Junior Visit)

H.12.2.1 Recognize the importance of lifelong learning to career success in a diverse and
changing economyWiscareersi Budget Builder, Occupations, Education)

H.12.2.2 Recogize that all careers demand and rewarddiedfcted and independent
learning(Career Expo’i Cluster Presentations)

H.12.2.3 Identify strategies for responding to transition and change with flexibility
and adaptabilityLink Crew 1 Orientation, 64 Squares)

H.12.2.4 Identify and appreciate the career benefits of informal (e-gurdoular,
experiential) learning opportuniti¢€areer Expoi Job Shadowing, Course

Registration, Service Project, Four Year Plan)

1.12.4.2 Demonstrate attainment of gerdiemployability skills and personal qualities
needed to be successful in school and employment (e.g., critical thinking,
problem solving, technology literacy, interpersonal skills, honesty, dependability,
work-related communication, customer servicdlskadaptability, punctuality,
managing conflict, resiliencyjCareer Expoi You, You, You, Career Fair,

Wiscareers, Job Shadowing)

Personal/School Safety

D.12.1.2 Identify and demonstrate resiliency skills related to interpersonal relationships

and lfe events
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Sel-Knowledge and SeHManagement

A.12.3.1 Demonstrate the ability to be dependable, productive, and take inita@tive
school succeg$-our Year Plan, Registration process, Youth Options)
B.12.1.2 Become a seffirected and independent leargFour Year Plan, Registration

Process, Junior Visit)

B.12.2.1 Demonstrate the ability to establish challenging academic goals in elementary,
middle school, and high scho®lour Year Plan, Course Registration, Jr.

Visit)

B.12.2.2 Apply problensolving and decisioimaking skills to assess progress toward
educationafoals (Four Year Plan, Junior Visit, Course Registration,

Wiscareers)
B.12.2.3 Identify postsecondary options consistent with interests, achievement, aptitude,

and abilitiegNaviance, Wiscareerg Assessments, Four Year Plan, Junior
Visit, Course Registration, Career Expoi Mapping Your Future)

C.12.1.1 Demonstrate the ability to balance school, studiesjracular activities,
leisure time, and family lifg(Career Expoi Mapping your Future, Junior
Visit)
C.12.1.2 Understand how school success andolifg learning enhance future career
opportunities(Wiscareers, Course Registration, Junior Visit, Career Expo)
D.12.1.1 Identify characteristics of physical and psychcklgjrowth and development
D.12.1.2 Identify and demonstrate resiliency skills related to interpersonal relationships
and life events
D.12.2.1 Demonstrate skills for establishing and maintaining meaningful relationships
(Link Crew)
E.12.1.1 Demonstrate oconitment and persistence in the pursuit of a ¢ealr Year

Plan, Course Registration, Junior Visit)
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F.12.1.1 Differentiate between situations that require peer support, adult support, or
professional helfLink Crew)

F.12.1.2 Develop and use pos#igoping skills to manage significant life evefitsmk
Crew i 64 Squares)

G.12.2.2 Demonstrate knowledge about, respect for, openness to, and appreciation for
diversity based on race, culture, national origin, gender, disability, economic

status, refyion, sexual orientation, e(6 TAR 1 Road to Respect, Link Crewi
64 Squares, Assembly)
G.12.3.1 Describe how career plans may be affected by personal growth, external

events, and changes in motivations and aspira{dagping Your Future,
Wiscareers Budyet Builder)

G.12.3.2 Demonstrate adaptability and flexibility, especially when initiating or
responding to chang@.ink Crew, Junior Visit)

G.12.4.1 Identify multiple life roles that are important now and across the lifggjoain.
Crew i 64 Squares)

G.12.4.2 Identify issues and solutions that promote balance among multiple life roles.
(Link Crew 1 64 Squares)

G.12.4.3 Give examples of decisions, factors, and circumstances that affect career
choices(Wiscareers, Career Expd Cluster presentations,career fair,
Junior Visit)

H.12.2.1 Recognize the importance of lifelong learning to career success in a diverse and
changing economyWiscareersi Budget Builder, Occupations, Education)

H.12.2.2 Recognize that all careers demand and rewardisstted and independent
learning(Career Expoi Cluster Presentations)

H.12.2.3 Identify strategies for responding to transition and change with flexibility
and adaptabilityLink Crew 1 Orientation, 64 Squares)
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H.12.2.4 Identify and appreciate the @rbenefits of informal (e.g., exurricular,
experiential) learning opportuniti¢€areer Expoi Job Shadowing, Course

Registration, Service Project, Four Year Plan)

1.12.3.1 Recognize and describe the limiting effects of stereotypes, biases, past
discrimination, and unconscious prejudice based on race, culture, national

origin, gender, disability, economic status, religion, sexual orientation, or other
factors of human difference on career aspirations and glank.Crew 1 64
Squares, Lfe Story, Team Juggling, Assembly)

1.12.3.2 Recognize and identify how specific career information, or potential career
information, is ouwof-date, incomplete, inaccurate, stereotypical, or

discriminatory.

1.12.4.2 Demonstrate attainment of generaployability skills and personal qualities
needed to be successful in school and employment (e.qg., critical thinking,
problem solving, technology literacy, interpersonal skills, honesty, dependability,
work-related communication, customer servikdls adaptability, punctuality,
managing conflict, resiliencyjCareer Expoi You, You, You, Career Fair,
Wiscareers, Job Shadowing)

1.12.5.2 Identify opportunities for sedfmployment or entrepreneurship in career planning

(Wiscareers, Juniorvisitas appl i cable to each student

Transition

B.12.1.2 Become a seffirected and independent learfleour Year Plan, Registration
Process, Junior Visit)

B.12.2.1 Demonstrate the ability to establish challenging academic goals in elementary,
midde school, and high scho@four Year Plan, Course Registration, Jr.

Visit)

B.12.2.2 Apply problensolving and decisicmaking skills to assess progress toward
educationafoals (Four Year Plan, Junior Visit, Course Registration,

Wiscareers)
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B.12.2.3Identify postsecondary options consistent with interests, achievement, aptitude,

and abilitiegNaviance, Wiscareerd Assessments, Four Year Plan, Junior
Visit, Course Registration, Career Expoi Mapping Your Future)

C.12.1.1 Demonstrate the abilitylbalance school, studies,-carricular activities,
leisure time, and family lifg(Career Expoi Mapping your Future, Junior
Visit)
C.12.1.2 Understand how school success andolifg learning enhance future career
opportunities(Wiscareers, CourseRegistration, Junior Visit, Career Expo)
D.12.1.2 Identify and demonstrate resiliency skills related to interpersonal relationships
and life events
D.12.2.1 Demonstrate skills for establishing and maintaining meaningful relationships
(Link Crew)
E.12.1.1Demonstrate commitment and persistence in the pursuit of §rmal Year
Plan, Course Registration, Junior Visit)

F.12.1.1 Differentiate between situations that require peer support, adult support, or
professional helfLink Crew)

F.12.1.2 Develoand use positive coping skills to manage significant life ey&in&
Crew i 64 Squares)

G.12.2.1 Give examples of how the inclusion of multiple perspectives and experiences of
diverse groups enhances learning, personal growth, and career success

(Link Crew 1 Orientation Day)

G.12.3.2 Demonstrate adaptability and flexibility, especially when initiating or
responding to chang@.ink Crew, Junior Visit)

H.12.2.1 Recognize the importance of lifelong learning to career success in a diverse and
changing economyWiscareersi Budget Builder, Occupations, Education)

H.12.2.3 Identify strategies for responding to transition and change with flexibility
and adaptabilityLink Crew i Orientation, 64 Squares)
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H.12.2.4 Identify and appreciate the careenefits of informal (e.g., eourricular,
experiential) learning opportunitig€Career Expoi Job Shadowing, Course

Registration, Service Project, Four Year Plan)
1.12.3.3 Demonstrate skills or strategies for overcoming barriers or unsupportive
resmnses to oneds (@anorevsit) goal s and pl ans
1.12.4.1 Demonstrate job seeking skills, including the ability to create and adapt resumes
and cover letters, complete a job application, interview for a job, and network to

find and pursue employmentlds.(Wiscareeri Job seeking, Junior Visit)

In 200809 the Elementary School Counselors set a goal to hold individual planning conferences
with 10% of all 6" graders. Elementary school counselors exceeded this goal by meeting with
32% of all 8" grades and their parent or guardians for individual planning conferences. Goals
for the 200910 school year state that elementary school counselors will meet with 35%%f all 6
grade students for individual planning conferences.

In 200809 the Junior High Gunselors set a goal to hold individual planning conferences with
25% of all 9" grade students and their parents or guardians. Wilson Junior High School
Counselors met with 21% of alf'@raders for their Individual Planning Conferences. The
WashingtonJunior High School Counselor met with 14% of dli@aders for their Individual
Planning Conferences. Goals for 2a0®state that they will strive to meet with 30% of &Il 9

grade students and parents or guardians for individual planning confer@hegshave had

several struggles regarding parental involvement in these conferences that will be addressed at
t he nex+AQNeeaingd.s C

In 200809 Lincoln High School Counselors set a goal to hold individual planning conferences
with 75% of all highschool juniors. 67% of all high school juniors took part in an individual
planning conference. Counselors have made great strides in this area. Goals-fidr 212068

that they will strive to meet with 80% of juniors and their parents and/or guafdrandividual
planning conferences. High School counselors will collect WINSS daleteéomine whether
student participation in Igrade individual planning conferendesd a positive effect

regarding:

e A reduction in the percent of students who l&arknal plans after graduation

e An increase in percent of students who are continuing on foisposhdary educatiod (
year or 2 year)

e Anincrease in college acceptance rate compareddduetion inthe number of
applications being submittezer student
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Business and Community Partnerships

Business and Community partnerships are utilized in several ways in the guidance department at
all schools in the Manitowoc Public School District. LTC and {W&hnitowoc provide

opportunities for our youth options stude as well as housing the Career Expo for sophomores
on a yearly basis along with Silver Lake College. Counselors keep organizations such as the
Manitowoc County Partners In Education (MCPIE) up to date about the Comprehensive School
Counseling model anits implementation to assist them in planning career education in the
county at all levels. The Counseling Program Advisory Committee continues to seek out
members of business to attend these committee meetings in order to best serve the community
and ou students. In the 20680 school year Lincoln High School will partner with the

Manitowoc Company to acquire job shadows, guest speakers, and tours. All of these
opportunities will be presented to students during individual planning conferences as sezit

out through the Naviance system along with current scholarship information.

Professional Development

Ongoing professional development is a must and has included Level 1, 2, and 3 WCSCM
trainings, Career Cluster Training at CESA 7, the Careers @muke in Madison, WSCA and
WISCareers/ILP/ePortfolio training. Current counselors Amy Pendergast, Todd Hadler, and
Michael Morgan reside on the Wisconsin School Counselors Association board of directors. The
guidance counselors meet four times duringsttifeol year to discuss implementation of the
WCSCM. In the future, counselors and other staff members involved in the delivery of the
WCSCM will continue to seek out appropriate professional development opportunities as needed
within and outside the distt.

The following bulleted areas are what is currently being done and will continue to be done
in addition to the aforementioned items:

Career Awareness at the EEmentary level:

6" grade students experienced the Career Cruiser

6" grade career summary

Grades 13 career unit delivered to student by teacher

Grades 46 career education curriculum delivered by guidance counselor

Through teachers and the Community Service Committee, speakers and

presenters come into school at all grade levels and give szeact

demonstrations of their careers to the students

e Students are taken to worksites to see people in action doing their careers such as
farms, banks, dental clinic, fire fighters, vet, school workers, post office etc.

e The library has many books and resmes on career development

¢ All grades talk about the importance of being on time and going to school

everyday, safety unit on school rules, for every unit they do examples of

jobs/careers in that area are discussed
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e Grade 6 students take part along withgpés and/or guardians in individual
planning conferences to discuss career options, course offerings, as well as
transitioning to junior high school.

« Jackson and Madisori'4rade students participate in the boomerang program on
character education.

Career Awareness at the Junior High $hool level

e Career education curriculum for grade delivered by counselors.
3 day career unit with™8graders provided by counselorstudents take the
Wisconsin Career Assessment survey.
Utilization of WisCareers wedite for career research and interest inventories
Individual Learning Plans with parents and/or guardians®agrade students.

e Career research papers, career lessons and units, and activities are integrated into
all CTE courses in the junior high as e core classes.

e Students participate in field trips to enhance career awareness and opportunities

e Guest speakers are invited into classrooms to share information in regard to their
current career choice.

Career Awareness at the High hool level

e CareerExpo every January for all sophomdiethis is held either at Silver Lake
College, LTC, UWManitowoc

e High School Careers class for special education studieitgles interest
inventories, resumes, interviewing, job applications, investigating post segondar
options etc. and transition program which gets students out on worksites to learn
job place skills

e Music cl asses: i ndependent studies are
career interests such as theater, set design, music theory

e Tech Ed: Careeesearch and papers, speakers from technical schools

e Extracurriculars such as FBLA and FCCLA The technical education teachers are
also exploring options to get our students involved in Skills USA

e Work Experience, Own Your Own, business couds€sireer uniincluding
interest inventory, researching careers, doing job applications, scholarship
applications, financial aid, technical school and college applications

e Senior® Meet to finalize plans in the fall of senior year and assist with
application and finanai aid process.

e Financial aid information night held at the high school for students and parents.

e Junior® Meet oneon-one with counselor and parents and/or guardians for
individual planning conferences.

¢ Newsletters sent home to parents (Lincoln Log)

e Partigpation in the STEM Equity Pipeline to assist students in non traditional
career placements.

e Optional participation in AHEC summer health careers camp
Junior Leadership through the chamber of commerce
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e LTC Tech Camp to explore careers in welding, cartogrpo{ice science, and
manufacturing
Administer ASVAB, PLAN, EXPLORE and PSAT tests
Take students to the Wisconsin Educationd-&rades 11 and 12 primarily
Youth Apprenticeship Program
Work Experience Program
Youth Options Program
Guestspeakerforfar ader s on fAiMaking it Countod at
world of work or college successfully
Guidance website has numerous links to career exploration, college sites, etc.
e Naviance and WisCareers websites for career information and exploration
Almost evey class goes over the skills needed to make it in a career such as being
on time, working hard etc. Also most classes will link what the students are
l earning to how it can be used in Athe

J. 21st Century & Employability Skills

P1 26.03(3) The program shall provide to all pupils in grades kindergarten through 12 access to

an education for employment program which provides for foundations of good citizenship and

which links academic and occupational standards to workplace skills andenges.. (c)

career planning and preparation at the high s
instruction which provides for the practical application of academic skills and applied

technol ogiesé(4) the st udymiosfandtAimericapec@aonici c a | a
institutions, include entrepreneurship education.

Describe how educators from all grade levels and through numerous disciplines use 21st
century and employability skills to align instruction and create curriculum and activities
designed to infuse and assess such skill proficiency within the PR Education for
Employment Program.

Surveys were sent to all staff members in the district frorlPKko gain valuable information
for the following sections. The survey allowed fdredter understanding of where each level
was in regard to units, topics, and lesson taught surroundthgetury Skills today.
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Manitowoc Public Schools
Education for Employment

PK-12 Teacher Survey

Teacher Name

Building

Grade Level

Instructions: Please read the description and if you ang domething in the area 21> Century and

Employability Skills, please give the name of the unit or lesson. If you are not currently doing
something in the area indicated, | eave the col umn
5-yea PK-12 education for employment plaRlease complete no later than May 15 2009.

Description Name of Unit / Lesson

Global Awareness

Globally competent students develop
literacy in the following areas:

Community

Citizenship

Careers

Culture

Community
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Global Awareness

Creatingcurriculum and activities
designed to study the following:

Global Cultures

Global Challenges

Global Connections

Financial Literacy

Financial literacy can be described as the
ability to make informed ekisions regarding
the use and management of money

Whatactivities or curriculum are used
in your classroom to instill a desire to b
financially literate and responsible?

Description

Name of Unit / Lesson

Entrepreneurial Literacy

Theassumption of rislendresponsibilityin
designing and implementingbausiness
strategyor starting a business.

How are the following incorporated
into you classroom:

Entrepreneurial Education
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http://www.businessdictionary.com/definition/assumption-of-risk.html
http://www.businessdictionary.com/definition/responsibility.html
http://www.investorwords.com/623/business.html
http://www.investorwords.com/4775/strategy.html

Knowledge of Business Operations

Civic Literacy

Whatactivities and curriculum consider
the study of knowledge and skills
necessary for effective participation in
community and governemt, both at the
local and national level?

Emplovyability Skills

How do you teach or reinforce the
following employability skills in the
classroom:

Attendance / Reliability

Workplace Standards

Teamwork

Communication

Initiative / Flexibility

Accuracy
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Collaboration and Partnerships

Do you know the district/school contact for creating and maintaining a business partnership, guest
speakers, business tours, etc? YES or NO

Do you currently have any community or businespartnerships within your school or classroom?
With whom are these partnerships and what benefit are they to the classroom?

The compof@erit wfy ARKLi | | so identifies gl obal a\
entrepreneurial literacy, and civic ligary as key components for students. These components

are integrated into P2 curriculum in a variety of ways. Opportunities related to the world

economy and labor markets are introduced into all classes in a variety of ways. Classroom
instructors ar&ery creative at including this essential component into their daily lessons and

teaching. The use of guest speakers is a strategy practiced by all that has assisted in meeting this
education for employment component. Some examples of how businessts@amckp

applications are infused into the AR curriculum include the following:

Global Awareness, Financial Literacy, Entrepreneurial Literacy, Civic Literacy
Elementary:

¢ All elementary school students demonstrate levels of responsibility appropriate to
assigned jobs and display leadership qualities by performing classroom helper jobs.

e Teachers celebrate and instruct on the different holidays of all religions.

¢ Fieldtrips into the community such as Maritime Museum, Pinecrest Historic village,
Manitowoc natve Americans, and history of Manitowoc.

e Celebrate events such as black history month, Earth day, and cinco de mayo

e Global awareness is taught through community, citizenship, careers, culture, community,
global cultures, global challenges, and global cotoes. Lessons reflect these in the
countries and government units.

e Peacemaking skills are taught through the | Care curriculum in order to teach a sense of
community.

o Weekly Readers are used to reinforce multicultural and global activities in the atassro

63



Technologies such as web quests are utilized in the classroom to learn about the
community in which we live and the cultures that surround us.

Jefferson Elementary hosts a World Career Fair and Stangel hosts a culture fair where
student present courgs from around the world and teach other students about their
cultures.

Current Events are utilized to keep current on the global changes taking place in our
world and society today.

Music and Art is incorporated into all classrooms from other cultures
Student and staff participate in the Wisconsin Money Week activities.

Students at Monroe Elementary school are able to access funds through use of their
United One Credit Union branch twice weekly.

Students receive instruction on money

Guest speakers fromdal credit unions and banks prepare students with brief lessons in
saving and earning money.

Want and needs are addressed in all grade levels to reinforce savings and spendings.

Students participate in a store or market simulation in the classroom Wwegngutrchase
items. This simulation is a part of the dramatic play area in kindergarten classrooms.

Everyday Math curriculum is taught to students at Riverview and reinforces the
importance of earning and spending money.

Junior Achievement program is oféal in select classrooms and teaches various levels of
money management.

Various methods of classroom motivation
small items as rewards and handling of money instruction for students.

Monroe Elementary hastblished a school store in tHégtade classrooms where
students utilize play reward money to buy items of their choice. This allows for students
to practice making change and how much they can purchase.

Curriculum that instructs students on percgat decimals, and fractions also focuses on
relations to real world experiences such as shopping and sale items.

4" grade students travel to Madison as one of their field trips. Prior to the field trip they
study about the branches of government anchgot

Elementary schools held mock elections for the 2009 presidential elections.
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e We the People Curriculum and units are utilized through most elementary schdbdls in 5
grade.

Junior High Schools:

¢ Small group discussions are utilized for more in depth isgam cultures from students
who come from a diverse population.

e Field trips and community involvement leads them to understand and visualize
Manitowoc as a global community.

e Current event readings lead to written work and discussions on cultural differamd a
global society.

e Student projects on alternative energies, epidemics, and pandemics focusing on a global
society.

e Student scientist debate on twral reefand the impacts it will have on the ecosystem.

e Exploration of cultures in world languaggsroomsmini units on events such as
Mexican Independence Day, Cinco De Mayo, Christmas traditions, and other specific
country celebrations.

e Global awareness writing such as cultural essays and folk fair presentations

¢ Musical and art analysis in termbaultural significance. Music is taught from all over
the world in order to make students aware and find connections with people outside of
our community.

e Communicable disease prevention focusing on stopping the spread of disease around the
world.

e Studems and staff seek out current global resources and databases from the Library to
enhance learning on a global level

e International Business unit covered in the Business Education classrooms.

e Many course incorporate a money unit into their curriculum inoydieeds vs. wants
assessment and opportunity cost discussions.

e The Business Connections course offers units of study on basic economics, stocks and
investing, taxes, budgeting, buying a home, buying a car, insurance, banks vs. credit
unions, credit, creticards, consumer protection and identity theft, business types and
starting a business.

e Students are able to access fund utilizing the Shipbuilders Credit Union branch at Wilson
Junior High and The United Once Credit Union branch at Washington Juniar High
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Students in business education courses participate in a stock market simulation for
approximately ten weeks during the school year.

Math Courses study economics, rate of increase, and rate of discount with students

Family and Consumer Sciences coursepare meals on a budget and do cost
comparisons of brand name vs. generic food products.

Students explore the cost of raising a child during health classes.

Students are exposed to entrepreneurial literacy through economics units and create their
own busiress by incorporating production, consumption, supply and demand,
employability, working conditions, wages, and schedules.

Students in the Business Connections course do a unit on creating their own business.
Students in history classes explore local histord its correlation to entrepreneurship.
A constitution unit in grade 9 focuses on the rights and responsibilities of citizens.

Students discuss current local, state, and national issues and how these affect each of us
on a personal level.

Students partipated in a mock vote for the 2009 presidential election.

Students are encouraged to write letters to the editor to voice concerns and opinions about
local government.

Lincoln High School:

The Technology Education Department teaches about alternativgsgesnéutomotive
global changes, and technology changes as society changes

Social Issues course researches and debates on current global issues that affect our
society today.

Field trips are utilized to show global markets and cultures and how their @ifec
community.

Partnership with Manitowoc Company

Students participate in the Chamber of Commerce Junior Leadership program on a yearly
basis to learn more about the community and cultures within the community.

International Baccalaureate Prograiml nhat i on al Mi ndednesso ¢
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Students participate in Link Crew to assist their peers in orientation to Lincoln High
School. Students realize the cultural differences we all have to offer and learn from
these.

Work Experience curriculum is centered ardymeparing students for life after high
school in a global society.

Students enrolled in IB English explore other cultures on a regular basis.
English course send letters on concern to public officials
Business Education department offers an InternatiBusiness course

Students are able to participate in a variety of extiraicular clubs and organizations
that participate in global and community awareness.

Students evaluate labor markets by measuring the job markets and see how it relates to
their inteests.

Identify components of a business operation through classroom experiences or simulation
by designing a project demonstrating the basic components of a business operation.

Lincoln High School will now require students to fulfill a half credit of finel literacy
as part of the graduation requirements.

Students are able to utilize the budgeting model on the WisCareers website.
Work Experience program utilizes financial planners as guest speakers

Lincoln High School has an established partnership Witiled Once Credit Union. The
Lincoln United One Credit Union branch opened in February 2009 and employs our own
high school students.

The math courses utilize formulas and real world examples in discussions of financial
literacy.

Personal Finance and @wour Own courses offer students an exceptional experience
and opportunity to manage their own finances and learn how to save their money.

Entrepreneurial Literacy is the main topic of the business education department course
offering of Starting a busirss

Students run and manage the Lincoln school store as their own classes business.

Students enrolled in the Engineering Design and Development course engineer a new
product from sketch to actual product production and market this as creating their own
bushness.
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¢ Students study the local, state, and national government to gain the skills in order
effectively participate in community and government.

e Students participated in a school wide mock election for the 2009 presidential election.

Gaps and Improvementsneeded in regard to 23 Century Skills

In the next five years the topic of entrepreneurial literacy needs to be addressed at all levels
within the district. There seems to be a shortfall when it comes to addressing
entrepreneurship education in all claseooms. Information and resources will be collected

in order to properly prepare our staff for educating the students on this topic.

K. Program Access, Nondiscrimination, and Closing Achievement Gaps

P1 26.03 (3) The program shall provide to all pupisggrades kindergarten through 12 access to

an education for employment program which provides for foundations of good citizenship and
which |links academic and occupational standar
Career exploration at the midd@gade levels. Career exploration shall address stereotyping and

may include work based learning experiences and career research identifying personal
preferences in relation to future work rolesé

Describe how the district provides every student at eachrgde level PK-12 access to the
appropriate components of the Education for Employment Program; as well as, how the
district prepares students to actively participate in diverse work settings.

District Nondiscrimination Statement

The Manitowoc Public Sclud District does not discriminate against pupils on the basis of sex,
race, national origin, ancestry, creed, pregnancy, marital or parental status, sexual orientation,
physical, mental, emotional, learning disability or handicap in its education prognams,
activities. Federal law prohibits discrimination in employment on the basis of age, race, color,
national origin, set, or handicap.

The following district policyassursthat all students have access to the appropriate components
of the Education foEmployment Program

The Manitowoc Public School District believes all children have prainie potential to learn
and grow in understanding of the environment around them, to live and work effectively with
others, and to make unique contributions towbeld in which they live. It is the role of

families, schools, and communities to work together to ensure that children have the quality
nurturing necessary to realize the promise that is within them.
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The MPSD model for meeting the needs of all studanfshasizes authentic intellectual
instruction within a safe and supportive emotional environment. This is supported by
coordinated intervention and special programming, based on progress monitoring, to meet the
broad spectrum of social/emotional and acaderaeds.

Figure 1 provides a way of thinking about a continuum of services available to all students in the
Manitowoc Public School District according to need. Conceptually, the three tiers represent the
intensity and/or duration of the various levefgprogramming, with some being proactive and
preventative in nature and others consisting of extra support and safety nets to assist students
having difficulty or with special needs. The tiers are not mutually exclusive nor are the three
levels relatedd grade level in any way. Students could concurrently receive services at all three
levels.

%,

2
%
%

Special Programming qfé

A Alternate setting

. A Modified school day
A Modified curriculum
A Intensive pupil services

A Intensive outside agency intervention

Tier 2¢ Targeted Interventions

A Targeted academic interventions & pupil services programs
A Student tutoring
A Additional social-emotional supports

Tier 1- Quality Classroom Instruction & Support for All

Preventative & Proactive (&
A Authentic intellectual instruction

A Literacy/mathematics across the curriculum

A Differentiated instruction / ongoing formative assessment %

A Classroom academic interventions (&)

A Pupil services support ‘¢‘
A Emphasis on wellness including character education and protective factors 7l
A Family / community collaboration & education

CARING & SUPPORTIVE RELATIONSHIPS

Figure 1i Levels of Services for ARisk Students
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The first level of services, Tier 1, identifies key qmments of all educational programming.

Based on a shared vision for authentic intellectual learning, Tier 1 emphasizes high quality
teaching, differentiated according to student needs, with an emphasis on literacy and

mathematics across the curriculuifhe level also emphasizes such features as ongoing

classroom formative assessment and interventions, pupil services support, wellness and character
education, and parent participation and involvement. The level is preventative and proactive in
nature. Tle needs of the great majority of students will be met through this level of services.

Tier 2, the middle level, contains interventions designed for students that require additional
supports beyond the regular classroom. This level contains all ofgiezlients of Tier 1

service but in addition provides certain targeted strategies such as tutoring, remediation
programs, and special counseling and pupil services. Some students receiving Tier 2 services
would meet the legal definition of beingrak while others might not.

The third tier of service is designed for students with more unique needs. These students may
receive instruction in an alternative settings or have significant curriculum and school day
modifications. Additionally, they may becaeiving more intensive pupil services internally or

from outside agencies. Students receiving the services identified at this level would often exhibit
multiple atrisk factors.

Finally, the diagram highlights the importance of the three protectiveréacaring and support,
high expectations, and meaningful participation are woven into the culture of the classroom and
school in an ongoing, intentional way across the spectrum of services.

Transition

A critical component of atisk planning addressdise issue of transition. This involves assisting
students as thgyrogresdrom level to level within the system as well as preparation for life

beyond the school through career planning and work experience programming. Career planning
is addressed atlachool levels.

The development of multiyear course schedules help students find direction for their lives, gain
confidence and develop hope for the future as they see themselves making academic progress.
Career planning, postecondary education orietitan, employability skills development, work
experience, an@TE programs help students stay on track for graduation and prepare for
education opportunities or employment after completion of high school. Over the past few years,
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the MPSD has implementechamber of programs and strategies to smooth the transition
between Kindergarten and elementary school, elementary school and junior high, junior and high
school, and between high school and life beyortRkschooling.

Formal Identification of At -Risk Students in Grades 512

In grades 512, state supplied criteria are used to formally identify studentsrak af not
graduating from high school. Specific data are kept in accordance with these criteria and student
wellness is monitored. The steps innfiad identification for grades-52 are provided below:

e The first step in the process is to identify those students in grabizsvbo are one or
more years behind in high school credits attained. In the Manitowoc Public School
District, a student would beonsidered behind if he/she has not received at least six
credits annually during gradesl®. Students with fewer than 3.5, 9.5 or 15.5 credits by
the beginning of their sophomore, junior or senior year, respectively would meet the first
criterion for teing identified as atisk according to the state definition.

e The second step in the process is to identify students in graldewbo are two or more
years behind their peers in basic skills. In the Manitowoc Public School District this is
indicatedby students who score minimal in reading and/or mathematics on Wisconsin
Knowledge and Concepts Examinations or minimal&k according to district level
assessments such as the Scholastic Reading Inventory.

¢ A third step in the process is to identifudénts who are habitual truants. Habitual
truancy is based on having five or more unexcused absences in any given semester as
indicated by Manitowoc Public School District Board of Education policy.

¢ Finally, and concurrently with the three previous stepdetermination is made based
upon a studentédés status as a dropout, pare

When a st udent -riskerderissan inteneentisntplart iedévelopad if one does not
already exist. Parents/guardians are involweithé process to the greatest degree possible. This

may include special meetings in which specific strategies are shared that will be reinforced in the
home. Progress i s madskstatus/indecatorsaare devigwhdeat lesast u d e nt 6
annually

Identification of Students in Grades prek-4

The State of Wisconsin provides specific guidelines for identifying studenskatf not

graduating in grades®2. There are, however, no statgplied indicators for students in the
earliergrades. Inr der t o meet t hes eapmopriatd mdicatmbareneeds, o0
monitored. These include academic achievement, retention history, attendance, and social
behaviors. When a student fails reading or math, is retained, scores minimal on stzk or |
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assessments, demonstrates chronic and severe behavior problems or has an attendance rate below
90%, he/she is flagged as needing additional support and a written intervention plan is devised

by the school s Buil di ng a&eocstaffmemhes withthe Team or
assistance of the parents in an effort to help the student get back on track. Depending on the
situation, classroom intervention strategies may be attempted; special tutoring, pupil services, or

any number of other strategiesynaal so be prescribed to meet t he
progress is monitored on a regular basis to determine the effectiveness of the prescribed plan.

Intervention, Special Programming, and Strategies

The following provides a partial list of majprograms and services available at the elementary

and secondary level in the Manitowoc Public School District designed specifically for students
needing extra support. This list is not meant to be exhaustive but does provide an example of the
kinds of pogramming efforts that have been put in place to help students succeed.

Elementary Level Programming/Interventions

ANumerous academic interventions: Extended Day, Reading Specialist Support, Summer
School, READ180, Fastforward, Successmaker, ELL sesyiseidents with Disabilities
programs, PreSchool Coordination, ChildFind

APupil services & soci@motional support: counseling, social workers, mentoring,
Strengthening Familie$Second Stesteps to Respedtc.

ATransition support between Riverviewad t h e eischdols asevell dssacatlemic and
career planning

ACommunity Collaboration: Friday Friends, Big Brothers/Big Sisters
Junior High School Level Programming/Interventions
ANumerous academic interventions: Extended Day, Summer School) FEPAFastforward

(reading support), Wilson Reading, math studies program, reading center, ELL services,
Students with Disabilities programs, structured study hall, independent studies

APupil services & sociemotional support: counseling, academic andaraplanning, social
workers, mentoring, etc.

ACredit recovery progranisAPEX
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AModified Setting: Combined/blocked classes; resource room, service learning and community
based learning, neutralte setting, juvenile detention

ATransition programs inctling WEB, Passageprogram, academic and career planning, and
communitybased learning

ACommunity Collaboration: Service Learning, Big Brothers/Big Sisters

High School Level Programming/Interventions

ANumerous academic interventions: Tutoring, Exteridi@g, Summer School, ELL services,
Students with Disabilities programs, Academic Labs, independent studies

APupil services/sociemotional support: counseling, social workers, etc.

ACredit recovery APEX, Portable Assisted Study Sequence (PASS)

ATransitionSupport- Work experience, academic planning and career education programs,
LinkCrew, Passage#&dvocate

AModified setting/curriculum programs: McKinley Academy, Alternative Night School,
Collaborative GED O2 Program, Learn and Work Program, neutrahsitection, juvenile
detention education program

ATeen parenting support

ACommunity Collaboration: Service Learning

Transitions Programming

Lincoln High School offers Transition Work Experienceas an educational optidar students

of varying abilites. The work experiences allow students to demonstrate employability skills in

a structured environment. &ni t e j ob coach support eases stud
employment in the community.

The GEDO2 Programis housed at the LTC Manitowoc Caosy This is an alternative way for
students seeking their high school diploma with a flexible learning atmosphere. Students
enrolled in this program have several components of career education as well:
e Job Componenstudents work either a part time jobvolunteer their time.
e Career exploration is done using WISCareers software and a variety of other career
exploration opportunities
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e Counseling sessions are provided to students on post secondary schooling options from
UW-Manitowoc and LTC

e Apprenticeshippportunities are available

e Studens create a employment portfolio which contains the contents needs to gain
skillful employment upon graduation.

Lincoln High School offers a night schoofor credit deficient seniors. Students are able to take
a maximumof ten credits to fulfill graduation obligations. These students complete independent
courseworkhrough the APEX system. This setup allows students to be successful in an
independent setting using an online course system.

The Lincoln High School Alternative Program is a daytime school for credit deficient juniors
and seniors who wish to seek out a traditional 24 credit diploma. This program allows students
to be taught all subjects in one running with no more than 15 students. This program teaches
enployability skills as student run and create their own candle business. The funds used from
the sale of the candles allows them to travel to Washington D.C and earn a half credit of social
studies in the process.

The McKinley Academyis an alternative edtation optim for any Manitowoc Public School
district ninth and tenth grader that meets the MPSD at risk crit€ha.McKinley Academy
creates a sense of family and belonging within a safestani@ntcentered environmenit. offers
smallclass sizedndividualized instruction, and handsa learning. The program includes
mentorshipsprojects employment, and servidesedearningin the community

L. Coordination of Related District Resources

P1 26.03 (2) The plan shall identify other educatibprogram requirements that will be

included in the education for employment program, including all of the following: (a) the school
districts standards under s. 121.02 (1), Stats., (b) vocational skills required under s. 118.01 (2)

(b), Stats., (c) Higlschool graduation requirements under s. 118.33, Stats., (d) Programs for

children at risk under s. 118.153, Stats., (e) Tech prep under s. 118.34, Stats., (f) Youth options
under s 118.55, Stats., (g) Youth. apprentices

Identify other educational resources that are currently in or will become part of the
Education for Employment program. Discuss how each is coordinated and evaluated for
appropriate impact on the E4E program. Include the following:

o school district standards (s. 121.02 (1), Wis. Stats.)

o vocational skills (occupational information, preparation for postsecondary education or
jobs, positive work attitudes and habits)o high school graduation requirements

o Programs for children at risk

o Tech Prepprograms

0 Youth Options

0 Youth Apprenticeship

o Other local district requirements
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School District Standards

The Manitowoc Public School District utilizes the backward design model to develop
curriculum. Staff create frameworks which encompassdeigs, enduring understanding,
essential questions, and standards. Upon approval of these frameworks, staff will then enter
them into the Eclipse curriculum system.
Yearly modifications are done bystructors and department heads to reflect current classroom
instruction in relation to the evehanging demands of the workplace.

Vocational Skills
Work Experience Program

The Work Experience Program requires students to explore the range andhauaitable
occupations and the required skills and abilitiesessary to enter those careers. Through work
experience they develop an employability portfolio, investigate career options including the
educational and training requirements to enter sackers, participate in required job shadows,
take the NOCTI pre and post tests, and qualify to earn the Wisconsin Employability Skills
Certificate.

The Work Experience students are required to do a final exam at the completion of the school
year to idatify areas of career interest and explore the different levalmpfoyment
opportunities available within a career cluster.

Work Experience Final Exam

2" Year Student$ Semester 1

Name: Date:

CareerGoal:

Dream Job:

Log on to the Statesdéd Career Clusters
(http://www.careerclusters.org/index.php) and do the following:

1. From the home page, click on fAil6 Car

2. Fromthedropd o wn menu, select AChart of 16

3. Write the descriptions of each of the clusters in the correct space on the
accompanying she€20 points)
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Familiarize yourself with one cluster and the specific careers associated with it.

PwnPE

No o

From t he home page, select AResourcesoO
Fromthedropd own menu, select fiCareer Cluster
Print off the brochure for the Career Cluster of your chbogoints)

Read through the brochure to familiarize yourself with the Career Cluster and the
caree opportunities that exist within that cluster

Again, select fAResourceso
Fromthedropd own menu, select fiCareer Cluster
Print off the fAModel 06 f ofponts)e Career ClI

Examine Requirements for Education

1.

From the list ya printed, select one career that interests you in each of the

following categories: Othej ob tr ai ning, Technical Deg
Degree, 4year Degree or more. Write the names of those careers on the lines in

the table below.

Approximate yearly Employment Closest college/tech
) . earnings outlook for school offering
Education Required Wisconsin program
On-the-job training:
X X X

Tech. Degree/Assoc.
Degree

4-year Degree or More
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2. Using the WISCareers website, complete the table above (5 points per box).

V. Put it to work

1. Using the internet, newspaper, Job Center, etc. find an actual job within the career
cluster youodre interest eg@andWRITEA COVERLETTBRatE o r
if you were actually going to send your resume and apply for that30lpdints

CTE Courses

A vital component of all Career and Technical Education classes is the exploration of career
opportunities within the career clustbat pertain to their subject matter. This is generally done
through career research projects, class presentations, job shadowing, guest speakers, business
and industry tours, and internet resources. All CTE instructors strive to demonstrate the real
world application of the content they deliver.

Youth Apprenticeship

Youth Apprenticeships require related instruction which is given either through the technical
college or high school, often with transcripted credit. Students are able to gain on the job
training in conjunction with college level courses through this program.

Youth Options

The Manitowoc Public School District works with several post secondary institutions to offer
educational opportunities for students that have exhausted options efftéhiedthe district
related to their career goal. Courses offered include Certified Nursing Assistant, Advanced
Welding, Dairy Herd Management, Medical Terminology, Calculus 2 etc.

Employability Skills

The Manitowoc Public School District offestudentsat all ages the opportunity to develop
employability skills such as reliability, teamwork, communication, flexibility, accuracy, etc. By
promoting collaborative learning experiences teacher provide their student with opportunities to
practice and develahese essential workplace attributes.

Graduation Requirements

This past year the board of education approved an increase in the number of math and financial
literacy credits required for graduation. All students graduating in 2013 and later will now be
required to earn an additional 1 credit of math and a half credit of financial literacy. The board
of education instituted this policy in order to reflect the esleanging demands of the modern
workplace.
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Graduation Requirements

for students graduating n 20162012

English 4 credits
Mathematics 2 credits
Science 2 credits

(including Life Science & Physical Science)
Social Studies 3 credits

(including American History)

Physical Educadn 1.5 credits
Health .5 credits
Electives 11 credits

Total Credits 24 credits

All students should be enrolled in six classes each semester.

In addition to the credits listed above, students will be requiréémonstrate proficiency either

by earning one credit of grade C or better in grad&® i the following areas: English,

mathematics, science, and social studies; or by scoring proficient or advanced on the

corresponding subtests of the Wisconsin Krealgke and Concepts Exam given annually to tenth
grader s. Students must also demonstrate skil
on the writing portion of the tenth grade WKC
Writing Assessmerduring grades-9.2.

Community Service Project Requirement

All graduates from Lincoln High School will be required to successfully complete a community
service project. The service project requires a student to devote a minimum of twenty (20) hours
of sewvice to community organizations, churches, or governmental agencies that normally depend
upon volunteers. An approved, completed project verification form must be on file before
graduation is approvedNOTE: Those students enrolled in the Internatiddetcalaureate

Diploma Program will have their service project incorporated into their curriculum. Only hours
served after the sophomore year will be counted for IB.
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M. Professional Development Needs and Opportunities

P126.03 (1) An educationforggl oy ment | ong range plan shall b
plan shall include all of the following: (c) A strategy to be used in developing the education for
empl oyment program and determining staff deve

Describe professional developmerdpportunities to be developed both inside and outside
the district, staff involved, and a development timeline that assists the district in providing
direction, substance, and quality to the implementation of the goals of the E4E plan.

In order to fully mplement the Tech Prep program, many opportunities will be provided for
staff. The opportunities that will be provided in the next year and beyond will be addressed
below. However, the professional development opportunities will need to be continuisigdre
and addressed as need assessments are done.

e On August 12, 2009 a Tech Prep training day will be held at Lakeshore Technical
College. This day will be provided for Tech Prep school liaisons to learn more
about Tech Prep and their responsibilitiea #iaison.

e Each CTE department is currently working with a quality improvement specialist
from LTC to create a vision and mission statement. Each department will then
evaluate current program offerings and curriculum and make necessary changes
as neededCTE department will look at where they want their department to go
in the next five years. Thorough program evaluations will be conducted in order
to assure that we are providing quality learning opportunities for our students. A
focus will be placedmimproving curriculum and updating current course
offerings to reflect the department vision.

e Our school counseling program will continue its implementation of the Wisconsin
Comprehensive School Counseling model. They will begin implementation of
level 2and 3 of the model in the next five years.

e The CTE department will focus on establishing an advisory council starting in the
fall of 2009. This advisory council will have the goal of assisting in quality
improvement choices and implementation of the GaPa¢ghways and Programs
of Study.

e CTE staff members will continue membership in professional organizations such
as WTEA, WBEA, and WFCE. With this continued membership they will attend
conferences and professional development offerings.

e CTE staff memberwill continue to attend LTC advisory council meetings in
order to keep abreast of new technologies and program offerings at the technical
college and to understand the needs of local employers.

e CTE staff members will continue their development and revssadrirameworks
for their courses. A focus will be put on HQIW and student learning.

o Select CTE staff members will attend the October 2009 Tech Prep Regional
Conference and Training in Kimberly.

e The Lakeshore Tech Prep consortium will begin a yearlyitevend update on
progress being met on the five year education for employment plan. The goal is
to make this a working document that can be utilized to make quality
improvements within a district.
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e Yearly updates on the progress of the education for gmmaot plan will be
given in September to the Board of Education.

o CTE staff will participate in a Program of Study development training during in
service in January. Correlation to Carl Perkins funding and student success will
be addressed.

e CTE staff nembers will attend the Program of Study and Articulation Agreement
creation evening meeting at LTC. These meetings will take place starting in
December and end in May. Each month a LTC program will be featured.

e Kari Krull and CTE staff will work on artglation agreements for Welding,
Multimedia, drafting, and AP courses starting in the fall of 2009. These
agreements are a great way to gain students and give them transfer options for use
in postsecondary schooling.

N. Student Transcripts, Reporting, ard Accountability

PI' 26.03 (1) An education for employment | ong
shall be defined in incremental steps and shall be modified by September 1, 2004. The plan shall

be reviewed annuall yganlddeastvicrde evVvemegpcRsypadal
26. 04 (5) Upon request, the board shall ma k e
empl oyment plan. (6) The board shall indicate
high school creditearned and whether those credits were earned through advanced standing,
transcripted credit, or the advanced placement program; and the participating postsecondary
institution, when appropriate.

1. Describe how the district Education for Employment progam will be evaluated to
measure program effectiveness and the process for modification and improvement.

2. Identify, through a narrative explanation or through example, how coursework
completed outside of the normal high school curriculum (articulation greements
including advanced standing and transcripted credit agreements, advanced placement,
industry certifications, and the like) will be documented on the high school transcript.

1. The Education for Employment program will be reviewed twice perosglear (January and

June) by the Administrative Council members to determine the areas in which sufficient progress
is being made and those areas that need revision, redirection, or focused attention in order to
achieve the desired results. Because ajbmschool district stakeholders/policymakers are in
attendance, this serves as the optimal arena for such a formative assessment of results and
progress.A biannualreview provides for regular exposure to the program and an opportunity to
assure that @dllenges are being met and not swept under the carpet.

2. Students receiving industry certifications have the name of the certification achieved listed on
the transcript at the bottom of the transcript in a box designated for this purpose. Students
recaving credits for transcripted courses taught in the high school will have the designation (TC)
after the course. Students receiving articulated credits will have the designation (AS) after the
course title. Any transcripted courses received directliy fitee technical college amiversities
arelisted under the technical college or university name.
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