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Education for Employment Plan-Plymouth School District
A. Introduction to the Plan

Chapter Pl 26: Education for Employment Plans and Program

PI 26.01 Applicability and purpose

Unders. 121.02 (1) (m), Stats., every board shall provide access to an education for employment program
approved by the state superintendent. The purpose of education for employment programs is to prepare
elementary and secondary pupils for future employment; to ensure technological literacy; to promote lifelong
learning; to promote good citizenship; to promote cooperation among business, industry, labor,
postsecondary schools, and public schools; and to establish a role for public schools in the economic
development of Wisconsin. This chapter defines education for employment, describes the process for
developing education for employment plans, and establishes performance indicators for education for
employment opportunities.

PI 26.02 Definitions
In this chapter:

1. "Advanced placement program" means an international program administered by The College Board
whereby pupils are eligible to receive advanced placement or credit at participating colleges by
taking an advanced placement exam and if the score on the exam meets the postsecondary
institution's criteria.

2. "Advanced standing credit" means a high school pupil has successfully completed a course taught by
a high school teacher using a high school curriculum wherein the high school and a technical college
have aligned curriculum competencies and developed an articulation course agreement. The credit is
awarded upon enrollment in a technical college.

3. "Articulation course agreement” means a written agreement between the board and a postsecondary
institution that may allow a pupil to receive high school or postsecondary credit, or both, for a course
taken at a high school or postsecondary institution.

4. "Basic skills" means reading, language arts, mathematics, science and social studies concepts and
skills.

5. "Board" means the school board in charge of the public schools of the district.

6. "Business and education partnerships" means formal cooperative relationships between public
schools and school districts and businesses which benefit and involve pupils, professional staff, the
school district, businesses, and the community.

7. "Career awareness" means activities that incorporate workplace operations to illustrate why people
work, the kinds of conditions under which they work, the various levels of training and education
needed to work, appropriate work behaviors and how expectations at school are related to
expectations in the world of work.

8. "Career exploration" means activities covering the entire career spectrum using clusters of similar or
related careers as a framework to study all occupational groups while simultaneously evaluating
personal interests and skills in relation to the jobs studied.

9. "Career planning and preparation” means activities which are focused on personal career interest
areas and experiencing the work in these areas.

10. "CESA" means a cooperative educational service agency under ch. 116, Stats.

11. "Department” means the Wisconsin department of public instruction.

12. "Employability skills and work behaviors" means the skills needed by pupils to obtain and retain
employment, and which are applicable and transferable to general employment situations.

13. "Model academic standards" means the Wisconsin model academic standards established by the
governor's council on model academic standards under executive order 326 in January 1998.

14. "Postsecondary credit” means credit awarded by a technical college, or a 2-year or 4-year college or
university.

15. "Public schools" has the meaning described unders. 115.01 (1), Stats.
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16. "School supervised work based learning experience"” means a set of planned educational experiences,
either paid or unpaid, coordinated by licensed school personnel, and designed to enable learners to
acquire work behaviors, skills and knowledge for work and other life roles by participating in actual
or simulated work settings.

17. "Service learning" means pupils learn and develop through active participation in thoughtfully
organized services that meet the needs of the community.

18. "State superintendent” means the state superintendent of public instruction.

19. "Study of economics and American economic institutions" means the study of economics including
business, industry, labor, and agricultural operations and organizations and their role in a local, state,
national and international economy; entrepreneurship and entrepreneurial skills; consumer and
family economics; and the role of citizens in a local, state, national, and international economy.

20. "Tech prep" means a program as defined under 34 CFR 400.

21. "Transcripted credit” means postsecondary credit earned by a high school pupil for successfully
completing a college level course. The pupil receives a transcript from the technical college, 2- or 4-
year college, or university.

22. "Vocational education" means career and technical instructional programs designed to achieve pupil
mastery of the skills set forth ins. 118.01 (2) (b), Stats.

23. "Youth apprenticeship” means a program described under s. 106.13 (3) to (4), Stats.

Source: http://dpi.wi.gov/cte/e4eplansandprogram.html

The purpose of the plan is to describe the planning and implementation process for an education for
employment program. It facilitates coordinated programming between the local high school and post-
secondary programs thus creating a more effective delivery of programs for students. The stakeholders
involved in the revision process are students, educators and business/community members. To understand
and evaluate the plan, stakeholders must ask themselves essential questions that include:

e STUDENTS-Who am I? Where am I going? How do I get there? What does my school work have to
do with my future career path?

e EDUCATORS-Will the attitudes and culture of the school support the partnership? What
employability skills do businesses expect of students? What are the employment projections for the
community and for the State of WI?

e BUSINESS/COMMUNITY-Will the attitudes and culture of businesses and community support the
partnership? Are the potential resources willing to share their resources and capacities? What will
economic development look like in 2010-2025? How can education assist in developing and
achieving common goals for the community and state? How can we help schools in preparing
graduates to meet our needs?

The plan must be reviewed and revised at least once every five years by the local school board. The district is
also required to submit a copy of the district plan to the regional Lakeshore Tech Prep Consortium.

B. Education for Employment Coordinator
PI1 26.04 (2) The board shall designate a staff person certified under s. P1 34.32 (7) (a), to coordinate and
direct the education for employment program.

The Plymouth School District Career & Technical Coordinator; Susan Sell, who is LVEC certified, will
coordinate the education for employment program for those districts participating in the Sheboygan County
Rural Schools Consortium. The Plymouth District meets the certification requirement under PI 26.04 and PI
34.32 by forming a partnership with the Sheboygan County Rural Schools Consortium. Each district will have
a designee to coordinate their E4E Program. The districts participating include: 1) Cedar Grove 2) Elkhart
Lake-Glenbeulah 3) Howards Grove 4) Oostburg 5) Plymouth 6) Random Lake and 7) Sheboygan Falls.
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C. Tech Prep Council Representative
Pl 26.04 (1) The board shall insure district representation on the technical preparation council as created
under s. 118.34 (2), Stats.

The Education for Employment Coordinator; Susan Sell will serve as a representative on the
Lakeshore Technical Area Tech Prep Council and the School-to-Work Council.

Each of the seven consortium schools of Cedar Grove-Belgium, Elkhart Lake-Glenbeulah, Howards
Grove, Oostburg, Plymouth, Random Lake and Sheboygan Falls School Districts will also have a
representative on the regional Lakeshore Tech Prep Council.

D. Community Profile
PI126.03 (1) An education for employment long range plan shall be developed by the board....The plan shall
include all of the following: (a) An analysis of local, regional and state labor market needs and the education
and training requirements for occupations which will fill those needs.

Plymouth is located in the hub of Sheboygan County, 15 miles west of Sheboygan and Lake Michigan. It is 60
miles south of Green Bay and 50 miles north of Milwaukee. The city is within an hour of Fond du Lac,
Appleton and Oshkosh. The central location provides easy access to the entire Fox Valley cities. Plymouth
was dubbed the "Cheese Capital of the World" when the National Cheese Exchange, the price setting body of
the dairy industry, was established here in 1882. Today several cheese and dairy companies are flourishing
in the Plymouth area.

Plymouth School district has one high school, one middle school and three elementary schools. The high
school offers: advanced placement courses, college preparatory courses, career and technical education
courses and adult education courses. According to recent statistics, 70 percent of graduating seniors go on to
post high school education, while 97.79 percent of freshmen graduate and Plymouth's high school students
consistently score above the state average on the SATs and ACTs. Plymouth's educational programs are
designed to meet the challenges facing young people today to prepare them with 21st century skills. Local
universities and community colleges offer excellent post-secondary educational opportunities. The area post-
secondary schools are: Marquette University, UW-Green Bay, UW-Milwaukee, UW-Sheboygan, Concordia
University, Cardinal Stritch University, Lakeland College, Alverno College, Mount St. Mary College and St.
Norbert College are located within 60 miles from Plymouth. Lakeshore Technical College, Moraine Park
Technical College and Fox Valley Technical College offer career and technical training and general education
for programs of study, as well as preparatory work for transfers to major universities for programs of study.

The Sheboygan County Rural Schools Consortium consists of the following school districts: Cedar Grove-
Belguim, Elkhart Lake-Glenbeulah, Howards Grove, Oostburg, Plymouth, Random Lake and Sheboygan Falls.
Census 2000 numbers prepared by the Demographic Services Center report a total population of 112,656.
The Department of Workforce Development reports a population of 117,019 in 2007, an increase of 3.9%.
Sheboygan County ranks at Wisconsin's 12th most populous. Since the 2000 Census, it has added 4,363 more
residents. The county's population growth rate lagged both by the state and nation. Its flat growth is
centered in the City of Sheboygan, its largest municipality, which makes up 44% of the county's population
and measured a net loss of 192 residents over the seven-year period. But, the growth in the surrounding
suburbs was more robust. Five of the ten most populous municipalities in Sheboygan County are part of the
consortium. Since the 2000 Census data compiled from the Department of Workforce Development indicates
the following areas have experienced population growth: Plymouth-City 7.3%, Sheboygan Falls- City 10.3%,
Plymouth-Town 6.0%, Howards Grove-Village 9.5% and Oostburg-Village 7.6%. In the January 1, 2007
estimate, Sheboygan County is the 24t slowest growing county at 3.9% thatn compared to the state with a
growth rate of 5.3%. Although Sheboygan County's population is not growing robustly, the county is the 12t
most populous county in Wisconsin. The WI Bureau of Health information mid-year population estimates as
of July 1, 2006 indicated that there were 22,807 people in the 0-14 age bracket (elementary and middle
school age children). Of these, there were 11,535 males and 11,272 females. This was a -3% decrease in the
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0-14 age group from the year 2000. In the 15-19 age bracket (high school age student), there were 7,949
people in the group. Of these, 4,129 are males and 3,820 are females. Since 2000 there is a -4% decrease in
the 15-19 age group. Overall, the schooling years of 0-17 showed a 4% decrease overall since 2000. There is
a total of 27,577 people 0-17 with 14,030 males and 13,547 females. These numbers parallel enrollments in
the consortium schools with elementary, middle and high school population levels showing a decrease in
number. According to the population estimate by race and Hispanic origin put out by the U.S. Bureau of the
Census, there has been a steady increase in the ethnic culture of the Sheboygan County area. From 2000 the
Hispanic population grew from 3,789 to 5290; representing a 40% increase in population. Other minority
populations except one show an increase within Sheboygan County; most settling in the larger cities within
the county. The minority populations are: Black--1224 to 1576--29% increase, American Indian and Alaska
Native--409 to 299--27% decrease, and Asian--3698 to 4735--28% increase.

Source Citations: U.S. Bureau of Census 2000 prepared by Demographic Services Center, The Department of
Workforce Development and the WI Bureau of Health.

The Department of Health and Family Services produces a mid-year population estimate for the Northeastern
Region counties in the State of Wisconsin by age and sex categories for the non-Census years. Estimates as of
July 1, 2007 indicate percentage changes from the 2000 Census. The changes are:

Age Group Males Females Total Percent Change
from 2000

0-14 119,393 114,243 233,636 -3.6%
15-19 43,976 41,356 85,332 -2.2%
20-24 41,242 39,911 80,153 13.5%
25-29 42,682 38,254 80,936 16.0%
30-34 37,873 35,088 72,961 -10.4%
35-39 42,434 39,758 82,192 -15.4%
40-44 47,738 45,614 93,352 -3.5%
45-54 96,987 94,075 191,062 21.9%
55-64 68,490 68,107 136,597 36.1%
65-74 38,909 42,684 81,593 4.0%
75-84 24,152 33,126 57,278 1.9%
85+ 7,992 17,945 25,937 19.2%
Total 611,866 609,161 1,221,029 5.4%

According to the data, the 0-17 age group is declining by 4%, the 18-44 age group is declining by 1.1% while
the 45-64 age group increases to 27.4%.

The demographic characteristics reported by the U.S. Census Bureau Census 2000 for the consortium schools
indicate a predominately white race. Each city or village report other race populations that include: Black
Race, American Indian Race, Asian Race and Hispanic or Latino Race.

Cedar Grove White 98.4% Black.1% AmIndian.5% Asian.2% Hispanic or Latino 2.6%
Howards Grove White 98.7% Black 0 Am Indian.1% Asian.5% Hispanic or Latin .8%

Oostburg White 99.8% Black.2% AmlIndian.1% Asian.3% Hispanic or Latino 1.2%
Plymouth-City White 98.4% Black.2% AmlIndian.2% Asian.4% Hispanic or Latino 1.1%

Plymouth-Town White 98.1% Black.4% AmlIndian.2% Asian.3% Hispanice or Latino .9%
Random Lake White 99.2 Black 0 Am Indian .6% Asian.1% Hispanic or Latino 1.6%
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SheboyganFalls-City White 99.3% Black.3% AmIndian.3% Asian.3% Hispanic or Latino .9%
SheboyganFalls-Town White 99.7% Black 0 Am Indian .4% Asian 1.1% Hispanic or Latino .5%

Population data that has been collected for Sheboygan County indicates an increase in the population. There
continues to be an influx of people moving into the county. A very fluent economy and excellent job market
continues to attract people to the county. Demographics also indicate that there has been a steady increase
in the ethic culture within the Sheboygan County area. According to the population estimate by race and
Hispanic origin put out by the U.S. Bureau of the Census, there has been a steady increase in the ethnic culture
of the Sheboygan County area. Fromm 2000 the Hispanic population grew from 3,789 to 5290; representing
a40% increase in population. Other minority populations are: Black--1224 to 1576--29% increase,
American Indian and Alaska Native--409 to 299--27% decrease, and Asian 3698 t0 4735--28% increase.

According to the WI Department of Workforce Development Workforce Profile, 2008, the majority of
employment opportunities in Sheboygan County are classified as service and product manufacturing
industries. Sheboygan County is dominated by manufacturing that accounts for 37.2% of the total
employment, compared to 18% statewide. Education and health is the second largest industry in Sheboygan
County with 10,948 jobs, 946 jobs more than 2002. Food services and drinking places is the third most
prominent sub-sector in the county. Leisure and hospitality is the fourth largest in Sheboygan County with
5,048 jobs in the year 2007. The professional and business services group is gaining ground, totaling 4,401
jobs in 2007. This industry is the fifth largest in the county and it added the most number of jobs (+1,065)
over the five-year span.

Six of the top eleven prominent sub-sectors in Sheboygan County are in manufacturing. In particular,
fabricated metal product manufacturing, plastics & metal product manufacturing and food manufacturing.

The largest Sheboygan County Private-Sector Employers are listed below:

Company Product Number of Employees
Kohler Company Enameled Iron & Metal Sanitary Wage Mfg. 1000+
Sheboygan Public Schools Elementary & Secondary Schools 1000+
Bemis Mfg. Company All Other Plastics Products Manufacturing 1000+
County of Sheboygan Nursing Care Facilities 1000+
] L French Automotive Castings Aluminum Die-Casting Foundries 500-999
Aurora Medical Group Inc. Offices of Physicians, Except Mental Health 500-999
Aurora Health Care Central Inc. General Medical & Surgical Hospitals 500-999
Rockline Industries All Other Converted Paper Product Mfg. 500-999
Sargento Foods Cheese Maunfacturing 500-999
Heritage Mutual Insurance Co. Direct Property & Casuality Insurers 500-999
Johnsonville Sausage Meat Processed from Carcasses 500-999

Prominent Industries in Sheboygan County

Industry Employment 2006 5 Year Change in Employment
Average Wage

Fabricated Metal Product Manufacturing 1,953 -506
$48,684

Educational Services 3,773 237
$34,436
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Plastics & Rubber Products Manufacturing 3,470 -902
$37,863

Food Services & Drinking Places 3,380 423
$9,123

Ambulatory Health Care Services 3,050 939
$55,706

Food Manufacturing 2,576 -169
$49,384

Administrative & Support Services 2,138 931
$15,967

Nursing & Residential Care Facilities 1,880 37
$23,533

Specialty Trade Contractors 1,856 30
$39,491

General Merchandise Stores 1,473 355
$17,529

The Wisconsin Department of Workforce Development Occupations for the Bay Area (includes Brown, Door,
Florence, Kewaunee, Manitowoc, Menominee, Oconto, Shawano and Sheboygan Counties) has projected the
top careers for the next ten years; 2004-2014. They are: Nursing-Associate Degree, Supervisory

Management, Paralegal, Public Safety, Early Childhood Education, Marketing, Accounting, Apprenticeships,
Industrial Maintenance and Welding.

As projected through the Occupational Projections for Bay Area Wisconsin Workforce Development Area, the
following jobs will be in high demand through 2014. The data supports the selected Programs of Study
chosen by the Sheboygan County Rural Schools Consortium. The high wage and high skill jobs are in
computers, mathematics, architecture and engineering. High demand jobs are in office & administrative
support occupations and food preparation & serving occupations.

Occupational Title Estimated Average Annual Openings Average Annual Salary
Business & Financial Operations Occupations 12,100 $48,786

Computer & Mathematical Occupations 4,890 $55,975

Architecture & Engineering Occupations 5,430 $55,827
Food Preparation & Serving Related Occupations 30,450 $17,441
Office & Admistrative Support Occupations 50,200 $28,331
Farming, Fishing & Forestry Occupations 460 $27,806
Construction & Extraction Occupations 17,200 $39,229
Production Occupations 48,410 $31,151
Transportation & Material Moving Occupations 28,510 $29,478

According to 2004 self-sufficiency table located on the DPI website, a single person in Sheboygan County can
earn $6.23 as an hourly wage that yields an annual income of $13,165. A household with adults and children
can earn $21.64 as an hourly wage that yields an annual income of $45,705. The self-sufficiency wage table
illustrates the changes in family size and the amount of money necessary to sustain the family structure. The
state average self-sufficiency wage is $13.71 per hour. Jobs available in the area pay out hourly wages
comparable to the self-sufficiency standards for Sheboygan County.
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The jobs available in the area pay out wages that match the self-sufficiency standards. Current job postings
for Sheboygan County located on WI JobNet employment postings indicate that an abundance of jobs are
available that pay out wages to support families who live within Sheboygan County. Job postings for
Administrative positions start with hourly wages at $8.50 - $35.00 per hour. Skilled trade jobs start at $7.65 -
$20.00 per hour, Service industry jobs start at $6.00 - $10.00 per hour and Sales jobs start at $25,000 for a
yearly salary and go as high as $125,000 for a yearly salary. Abundant employment is available for students
and adults who receive appropriate training.

The WI Department of Workforce Development Workforce Profile 2008 reports that presently Sheboygan
County does a fairly nice job of retaining its resident workers while also attracting workers from neighboring
counties. However, this could change in the coming years as demographics of the population and labor force
change. Employers in Sheboygan County could face higher competition. Economic conditions, such as high
gas prices, could cause non-Sheboygan County residents to look for work locally rather than commuting to
work. In addition, neighboring employers may raise wages to stay competitive. As a resultl, Sheboygan
County employers may have to raise local wages also. This will help the county stay competitive by being
able to retain and recruit workers.

Whether remaining in the county or not, the WI Department of Workforce Development has projected
employment trends until 2016 for the state of WI. Employment in Wisconsin is projected to grow, but at a
slower pace than in the past. Labor force growth is expecteed to slow, as the state's baby boomers reach
retirement age. There will be an estimated 246,400 new jobs created between 2006 and 2016. In addition to
the new jobs, there will be thousands or jobs available from replacement openings. Over 680,200 jobs will
be open due to replacement needs of employers during the ten-year projection period. Changing demand,
technology advancement and global competition will continue to drive the need for more skilled workers in
the state. The top ten industries with the most new jobs from 2006 to 2016 are:

Ambulatory Health Care Services - 29,840

Adminstrative & Support Services - 24,090

Food Services & Drinking Places - 22,000

Hospitals, Including State & Local Government - 20,950

Social Assistance - 20,410

Professional, Scientific & Technical Services - 17,270

Educational Services, Including State & Local Government - 11,140
Religious, Grantmaking, Civic, Professional & Similar Organizations - 10,900
Nursing & Residential Care Facilities - 10, 230

Specialty Trade Contractors - 7,910

Wisconsin Work Net had identified 25 of the fastest growing jobs from 2006-2016 with the projected
percentage of increased change for the ten year span.

Network Systems & Data 43.5%
Home Health Aides 40.8%
Personal & Home Care Aides 38.6%
Computer Software Engineers-Applications 37.8%
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Medical Assistants 36.5%
Physician Assistants 33.3%
Radiation Therapists 32.7%
Personal Financial Advisors 32.2%
Dental Hygienists 31.2%
Skin Care Specialists 29.4%
Dental Assistants 30.3%
Substance Abuse & Behavioral Counselors 30.3%
Physical Therapist Assistants 29.9%
Surgical Technologists 29.4%
Cardiovascular Technologists 28.6%
Physical Therapist Aides 29%
Veterinary Technologists 27.8%
Social & Human Service Assistants 28.1%
Pharmacy Technicians 27.5%
Repiratory Therapists 26.8%
Computer Software Engineers 26.8%
Financial Analysts 26.6%
Registered Nurses 26.2%
Physical Therapists 25.1%
Marriage & Family Therapists 25%

Based on the data provided from various resources, the Plymouth School District has chosen the
following programs of study:

Food Products & Processing Systems
Engineering & Technology

Restaurant & Food/Beverage Service

**Unfortunately at the time of this publication, the major employers have trimmed the workforce due to
poor economic times. According to the WI Department of Workforce development, the April unemployment
rate for Sheboygan County was 9.2% Only one year ago it was 3.6%. The overall state unemployment rate is
8.6% and in the United States the rate is 8.9%.

E. Collaboration and Partnerships
P1 26.04 (3) The board shall encourage the development of business and education partnerships. (4) The board
may coordinate the education for employment program with other public school districts; CESAs; technical
college districts; colleges and universities; and work force development programs.
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The process of building a collaborative partnership is multidimensional. It involves:

recognizing opportunities for change;

mobilizing people and resources to create changes;

developing a vision of long-term change;

seeking support and involvement from diverse and non-traditional partners;
choosing an effective group structure;

building trust among collaborators; and

developing learning opportunities for partners.

Partnerships in the Plymouth District include the following:

1. Community Town Hall Meetings

The purpose of Town Hall Meetings is to share information, ideas and suggested goals. The Town
Hall Objectives are to: Create an informal reside nt s’ forum, Keep the community
informed, and Support the Board of Education in their pursuit of improving the Plymouth School
District. There are four top priorities that are listed below. The first top priority is to enhance
public and community relations. Good relations can be strengthened by:
Analyze community demographics
Foster community ownership, support and involvement
Develop a shared vision
Sustain effective communications, media and public relations
| mprove the abiiyool s’ mar ket

f.  Build mutual trust
A second priority is to Set High Education Standards by:

a. Providing high quality education

b. Offer a wide variety of programs

c. Fully utilize teacher expertise

d. Continually integrate new technology

e. Attract and retain excellent teachers
The third priority is to improve fiscal responsibility by:

a. Retain top-quality teachers

b. Address low levels of state funding

c. Continue diligent review of expenses
A fourth priority is to maintain facilities by:

a. Taking full advantage of grant programs

b. Adhere to along-term maintenance plan

c. Explore energy savings and alternative sources of funding requirements

P an o

2. Project Lead the Way curriculum is offered in the Technology Department. ProStart curriculum is
offered in the Family & Consumer Science department.

3. Through the development of the Engineering & Technology Program of Study, an advisory committee
has been established. Members of the advisory committee include: Doug Lindsey —LTC, Jeff Smith —
Bemis Mfg. Co., Al Hardersen —UW Sheboygan, Cynthia Backmann — Kohler Company, Karl Link —
Sargento, Inc., Todd Novotny — Curt G. Joa and Mike Potts — Orion Energy Systems-Plymouth.

The purpose of the partnership is to help Plymouth develop rigorous curriculum. The committee
advises the district by offering suggestions to include industry standards, update curriculum and
purchase new instructional materials or equipment. Their support promotes CTE programs in the
Plymouth School District.
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4.

Plymouth School District is participating in the WI STEM Pilot Project. The STEM Pilot Project is a
National Science Foundation Funded Extension Services Project that works with state teams and
people affiliated with secondary and post-secondary schools to adopt research-based strategies that
can lead to greater participation of women and girls in science, technology, engineering and
mathematics courses and careers.

The purpose of the partnership is to use the STEM Equity Pipeline Project five-step improvement
process to increase the participation and completion of students in nontraditional CTE programs.
The district teams include:

Carrie Dassow-Director of Curriculum & Instruction

Dan Mella-High School Principal

Susan Sell-Career & Technical Education Coordinator

Megan Rickmeier-High School Counselor

Matt Poppe-High School Tech Ed Teacher

Tina Henrickson-High School Science Teacher

Ken Dunbar-High School Science Teacher

©ee a0 o

In accordance with the State Statutes, the Plymouth Joint School District offers Youth Option
programs wherein credits may be granted for interactive courses taken at institutions of higher
education that meet graduation requirements. Any 11t or 12t grade student may participate in the
Youth Options program, provided they meet the following criteria:
a. Currently in good academic standing with a 3.2 GPA or better
b. Have no truancy record
c. Have completed credit requirements for junior or senior standing and are on track to
graduate per credit requirements
d. Have exhibited positive behavior that contributes to the success of the high school
community

Plymouth School District post-graduate options include:

Course Parent Institution Credits
British Literature Lakeland College 3
Psychology Lakeland College 3
Macro Economics Lakeland College 3
Micro Economics Lakeland College 3
Advanced Chemistry Lakeland College 3
Spanish IV Lakeland College 3
Course Parent Institution Credits
Composition II UW Oshkosh 3
Advanced Biology UW Oshkosh 3
Course Parent Institution Credits
Intro to Engineering MSOE 3
Principles of Engineering MSOE 3
Digital Engineering MSOE 3
AP Courses On-Line
Art History
Calculus AB
Calculus BC
Chemistry
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English Language

Environmental Science

Biology

Computer Science

English Literature

European History

French

Macro Economics

Micro Economics

Psychology

Statistics

US History

Physics B

Spanish

US Government & Politics

World History

Advanced Standing Course Parent Institution Credits
Automotives | MATC 1
Automotives II MATC 1
Automotives III MATC 1
Botany MATC ?
Advanced Standing Course Parent Institution Credits
CADI Lakeshore Technical College 1
CADII Lakeshore Technical College 1
Accounting | Lakeshore Technical College 3
Accounting II Lakeshore Technical College 4
Project Grill Lakeshore Technical College 1
Culinary Arts Lakeshore Technical College Upto 15
Anatomy & Physiology Lakeshore Technical College 4
Microsoft Excel Lakeshore Technical College 1
Microsoft Word Lakeshore Technical College 1
Microsoft PPT Lakeshore Technical College 1

F. Career & Technical Education Programs
Pl 26.03 (1) An education for employment long range plan shall be developed by the board...The plan
shall include all of the following: (b) A description of vocational education/career and technical education
provided in the district...PI 26.03 (3)(c)(3) Instruction which provides for the practical application of academic
skills and applied technologies ...

TECHNOLGY EDUCATION - Project Lead the Way (PLTW)

The Technology Department has adopted Project Lead the Way CurriculuRLTW's curriculum makes math
and science relevant for students. By engaging in hand®, realworld projects, students understand how the
skills they are learning in the classroom can be applied in everyday life. This approach is called activities
based learning, projectbased learning, and problersbased learning Research sbws that schools practicing
problem-basedlearning, experience an increase in student motivation, an increase in cooperative learning
skills and higher-order thinking and an improvement in student acievement. Activities are a method of
instruction that involves directed teaching of a particular process or procedure. Activities engage students in
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learning skills that are later applied in more complex situations. Activities lead students to higher lelgeof
learning. Project-based learning is a comprehensive approach to instruction that presents a project or
relevant activity that enables students to synthesize knowledge and to individually resolve problems in a
curricular context.

Problem-based learring is both a curriculum organizer and an instructional strategy that presents a problem,
which is relevant and related to the context where students are the stakeholders. Students synthesize and
construct knowledge to help them actively grapple with the amplexities of the problem and develop
strategies to direct their own learning. When students experience a problem in context, they are more likely
to make connections and thus see the value in what they are learning.

Students at Plymouth High School mayneoll in three one credit courses. They are: Introduction to
Engineering Design, Principles of Engineering and Digital Electronics.

The advisory committee meets regularly throughout the school year to make recommendations for the
technology department. A fourth and fifth course are being considered. The options include: manufacturing,
aerospace, architecture and biomedical courses.

FAMILY & CONSUMER SCIENCE EDUCATION - ProStart

The Plymouth School District offers ProStart curriculumProStart is the wo-year careerbuilding program

for high school students. Whether students are looking to enter the job market directly after graduating, or if
they plan to attend college, a ProStart graduate makes a solid candidate for succéasmStart students gain
experience and recognition in several ways:

1. Classroom ExperienceSudents learn fundamental culinary and management skills in the classroom.
The experience in the classroonprovides students with the important skills they will need for
success in the industy. And many university hosptality programs accept ProStartcourses for college
credit.

2. Mentored Work ExperienceProStart students put that learning to work on the job in qualified
foodservice operations with industry professionals. In theirmentored work experience students
receive mentor support, character development and realvorld skills that give them a head start
toward a career in the industry.

3. National ProStart Invitational-Sudents put their skills to the ultimate test in the National ProStart
Invitational . This demanding culinary and management competition invites top students to represent
their state, with winning teams competing for scholarships.

4. ProStart National Certificate of Achievemenfit the end of the program, ProStart graduates possess a
solid foundation for their future careers, and they receive th&roStart National Certificate of
Achievement This certificate recognizes students who have successfully completed the program and
are eligible to earn special scholarships and college credit from colleges and universities across the
country. It also opens the door to our vibrant and growing industry.

Students at Plymouth High School may enroll in two one credit courses. They are Culinary Arts & Hospitality
(ProStart 1) and Culinary Arts & Hospitality (ProStart II).

G. Work-based Learning
PI1 26.03 (3) The program shall provide to all pupils in grades kindergarten through 12 access to an education
for employment program which provides for foundations in good citizenship and which links academic and
occupational standards to workplace skills and experiences...(a) Career awareness at the elementary grade
levels. (b) Career exploration at the middle grade levels. Career exploration shall address stereotyping and
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may include work based learning experiences and career research identifying personal preferences in relation
to future work roles. (c) Career planning and preparation at the high school levels...

Plymouth is making progress toward curriculum crosswalking to align the learning outcomes of the programs
of study to the local, state and national acadeimstandards, the technical knowledge and skill standards and
21stcentury employability skills. In receiving the Perfect Perkins Performance Award from the WI
Department of Public Instruction, the district is meeting or making significant progress towarthe four core
indicators. The four core indicators are:

1. Successfully complete academic coursework toward district graduation requirements and
successfully complete either a workbased learning program or tech prep coursework;

2. Graduate from high schooht a rate equal to or higher then students who were not career and
technical education participants;

3. Engage in positive outcomes after graduation such as pesécondary education, joining the
military ro entering the workforce; and

4. Enroll in and complete pograms representing nontraditional occcupations.

Work-based learning experiences are coordinated between the guidance departmestudent, parentand

Career & Technical Education teacher®rganized PEP (Plymouth Education Plan) talks focus on the

progOAOO O1T xAOA A OOOAAT 080 PAOOI T AI 701 AEAT CcOi xOEh AAAA,
OOOAAT 660 AOOOOA AO OEAU OOAT OEOEIT &AOI I EECE OAEITTI1 O]
Plymouth School District offers courses coordinated with area colleges so students may eanllege credit

upon successful completion. UWDshkosh: Composition Il & Advanced BiologySt. Norbert College:

Accelerated PreCalculus& Calculus and Analytic Geomeyrl, Lakeland College: British Literature,

Psychology, Macro EconomicsMicro Ecoromics, Advanced Chemistry &panish V and Milwaukee School of

Engineering: Intro to Engineering, Principals of Engineering & Digital Engineerindidvanced Standing

articulation agreements with Lakeshore Technical College includeAccounting I, Accountig I, Anatomy &

Physiology, CAD I, CAD [Culinary Arts, Project Gril, Microsoft Excel, Microsoft Word 8Microsoft Power

Point.

A district representative is involved with the Lakeshore Tech Prep and Schetd-Work Consortia meetings
held at LakeshoreTechnical College.

Family & Consumer Science offers the ProStart Program that is connected to the National Restaurant
Association. Middle School 8th grade students participate in the Family & Consumer Science class that
includes curriculum focused on tre world of work. In 2009, three students in the CulinaryArts Il class
participated in the Hospitality and Tourism Youth Apprenticeship program offered through Lakeshore
Technical College. Students are also enrolled in the AgriSciencedpdProgram andthe Tech Ed Cap
Program. Other students in AgriScience who enroll in Botany may articulate credit with Milwaukee Area
Technical College Each school year a number of students are enrofl classes through Youth Options. Work
release is not coordinate with career and technical education.

The Plymouth School District has become the first district in the area to offer Project Lead The Way, a
nationally acclaimed engineering program created to prepare students for the future workforce in high tech,
high wage jobs. Project Lead the Way is a statewide initiative involving education agencies, workforce
development and commerce groups, college and university systems, the business sector, and middle and high
school administrators, students, and parents. Stang with the school year 20082009, Plymouth High School
were offered the first course, Introduction to Engineering. This course focused on teaching students basic
engineering design principles, using statef-the art 3D drafting software, the same softare used by
businesses such as Harley Davidson. This is the first of a ferourse sequence that will guide students
through an array of engineering experiences designed to ultimately engage students in developing products
in the areas of biotechnology anéerospace technology. Courses offered will enable students to receive
college credits from institutions such as Milwaukee School of Engineering and Lakeshore Technical College.
Transcripted credit agreements are in place. The Plymouth School Distrltds many partners in this
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endeavor. An advisory council has been formed with representation from Bemis Manufacturing, Kohler
Company, Curt G. Joa Company, University of WisconSineboygan, Lakeshore Technical College and
Sargento Foods. Also supporting Bject Lead the Way is the Kern Family Foundation, from Waukesha,
Wisconsin. Project Lead the Way programming in the middle school will ensure that ever{ @nd 8" grade
student be given the opportunity to explore the curriculum. The initial engineerig class has been well
received by PHS students. Over three times the expected amount of statteenrolled for the class during the
2008 schoolyear, and unfortunately, only 22 students were able to enroll due to the amount of seats
available. To address tfs interest, the district has increased the amount of sections offered for the 2068010
school year and will be adding Principals of Engineering and the Gateway to Technology course starting next
fall. Teachers continue to receive summer training at Milaukee School of Engineering for Project Lead the
Way.

H. Tech Prep Programs
P126.03 (3) (c) (5) Pupil access to technical education programs which have a curriculum incorporating
accurate national, regional, and state labor market information, include labor market supply and demand.

Tech Prep programs are delivered systematically through all curricular and co-curricular components of the
educational system at Plymouth. Through classroom integration of 21* Century skills and job market information,
students are made aware of the world that lies ahead. Students will learn how to best prepare themselves as they
grow into the world of work. Tech Prep is supported within the district by administrators, guidance counselors, post
secondary articulation agreements and professional development.

I. Career Development & School Counseling
P1 26.03 (3) The program shall provide to all pupils in grades kindergarten through 12 access to an education
for employment program which provides for foundations in good citizenship and which links academic and
occupational standards to workplace skills and experiences...(a) Career awareness at the elementary grade
levels. (b) Career exploration at the middle grade levels. Career exploration shall address stereotyping and
may include work based learning experiences and career research identifying personal preferences in relation
to future work roles. (c) Career planning and preparation at the high school levels...
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The Plymouth School District is currently at Level Il in the l¢consin Comprehensive Scho@ounseling
Model. Counselors KL2 are receiving training. Individual education plans are implemented at several
levels: 3rd Grade, 8th Grade, 9th Grade and 11th Grade. The individual conferences are called PEP

(Plymouth Education Plan) Talks. The mission statement of the Comprehensive School Counseling
Model is:

The purpose of the elementary school, middle school and high school comprehensive school
counseling program is to provide services, resources and activities facilitate the academic,
personal/social and career development of all students in becoming able learners capable of
realizing their potentials. It is the responsibility of the school counselor to use educationall,
community and home resourcesto A 0 OEEO AAOAT 1 i AT O AT A O1 AA
interests, while providing for their overal welbeing.

At the high school level three school counselors are responsible to cargut the guidance
responsibitiesand each person is asigned a different domain for their individual job duties; the
academic counselor, the personal/social counselor and the career/post secondary counselor. Each
counselor coordinates different activites and programs in the domain that they are assignedtach
counselor is responsible to organize the PEP Talks. The benefits of the PEP talks are to:

1.Help students take responsibility for their future

2.Allow students and parents/guardians share their thoughts and feelings

3.Help parents/guardians feel more informed and involved

4.Motivate students and parents/guardians to be involved in possecondary planning

5.Make a connection between school, parents/guardians and students to ensure academic
success

As for the career awareness and exploration, counselors work withheshmen studentsin Health class

to introduce them to WISCareers; a career and education software program. Students become
familiar with it's resources when completing a quick interest inventory and career exploration
project. At the planning and prepaation stage, counselors work individuallly with each sophomore
regarding a interest inventory profile (WISCareers), and their fouryear high school course plan as
well as what they need to do to reach the goals they have for post secondary opportunitie$he
district website offers a course map for each of the 16 career clusters. Students and parents along
with the counselors work together on individual goals and course selections for the high school years
and beyond. Each year all sophomores atten€€aeer Connections sponsored by Lakeshore Technical
College and held at the UWBheboygan. During the students' junior and senior years the district
offers many after school activities to help student begin to manage their future goals, such as Post
High Shool Planning Night, FASFA workshops, as well as individual planning conferences as
requested. The district web page has a Career Corner to assist parents and students with planning
centered around the 16 career clusters. Plymouth is in the process ohplementing the use of
WISCareers eportfolio to allow each student to have a cummulative record for their high school
career to help them pursuefuture goals. Senior exit interviews help students reach their post
secondary objectives.

At the middle schml two counselors provide: individual counseling, group counseling, classroom
instruction, career education, academic counseling, transition services for grade 5 to grade 6,
transition services for grade 8 to grade 9, assessment coordinati and interpretation and
collaboration with parents, teachers, school staff, students administration and community members.

At the elementary level two counselors provide counseling services for 48 grade. The curriculum
is delivered in a systematic manner as adoptefrom the WI School Counseling Standards initiated
from The America School Counseling Association. PEP Talks begin at the elementary level. Things
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mind, read books, draw pictures, play educational/social games, work on activities or work with
others.

J. 21* Century & Employability Skills
PI1 26.03 (3) The program shall provide to all pupils in grades kindergarten through 12 access to an education
for employment program which provides for foundations of good citizenship and which links academic and
occupational standards to workplace skills and experiences.. (c) career planning and preparation at the high
school levels, including all of the following...(3) instruction which provides for the practical application of
academic skills and applied technologies ...(4) the study of the practical application of economics and American
economic institutions, include entrepreneurship education.

What will career and technical education look like in the future? The emerging perspective is tied to
the new economy in a higktech, global workplace and recognized the need to prepare students for
work and adult life. The Employment Policy Foundation (2001) issuka report on the American
Workforce in which it noted the following:

The shift in occupational employment demand had important implications for education and
training. The occupations with the highest expected growth entail higher requirements for
formal education. To meet the skill requirements for new occupations, there will need to be (1)
massive investment in postecondary education; (2) new approaches for lifelong learning,
including combining work with formal education; (3) engaging employers, gloyees and
government in new partnerships.

This perspective will focus career and technical education on a variety of delivery options (secondary
and postsecondary education as well as the workplace) and an integrated curriculum comprising
academic andoccupational skills that will prepare all students for employment as well as for post
secondary education and continued lifelong training. Career and technical education will continue to
be an essential component of the total education system and will glaan important role in economic
development. The workplace of the future will require individuals to have a strong academic
knowledge base, specific technical skills and the ability to communicate, work with others, solve
problems and use information. Ceeer and technical educatiorwill continue to contribute directly to

the preparation that will enable individuals to prosper in the global community.

Career and technical education, as an essential component of our education system, assists in

preparingtEA T AOET 160 AOOOOA x1 OEA&E OAAS8 (T xAOAOR OEA EIi
requires that the curriculum and programs that this system comprises be fluid and prepared to adapt

to change. Curriculum developers must be attuned to the changes and #tucation system must

expand program offerings as necessary to prepare students for new and emerging occupations.

(Association for Supervision and Curriculum Development, 2003)

Every year the PlymouthSchool District offers4K-12 teachers professional deelopment
opportunities to earn college credit The course offerings focus on sound professional practices.
Teachers review research and discuss appropriate pedagogy. They learn how to expand their
content expertise to provide instruction that will help students understand 25t Century skills.
Courses emphasize the integration of technology tools to enhandedividual instructional
techniques.

In the spring of each school year, curriculum needs are assessed and teachers request curriculum
writing time for the summer. Every summer teachers work on specific projects to crosswalk
curriculum. When the work is complete, teachers enter curricular changes dime using the Eclipse
curriculum program. Guidance counselors also work with 4KL2 educators to infise employability
skills and 21st Century skills into existing curriculum. They look at the counseling benchmarks that
are broken down by grade level. By croswalking the curriculum, counselors determine which units
have benchmarks for integration intothe regular classroom.
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K. Program Access, Nondiscrimination, and Closing Achievement Gaps
PI1 26.03 (3) The program shall provide to all pupils in grades kindergarten through 12 access to an education
for employment program which provides for foundations of good citizenship and which links academic and
occupational standards to workplace skills and experiences.

4EA OAAEEAOAIT Al Oracg Al 6lasEA0rosh thd UASQ) & dapin dcaBemic achievement persists
between minority and disadvantaged students and their white counterparts. This is one of the most pressing
education-policy challenges that states currently face.

Recent changes in Federal education policy have put the spotlight on the achievement gap. NheChild Left
Behind Act(NCLB) requires states to set the same performance targets for children:

From economically disadvantaged families
With disabilities

With limited English proficiency

From all major ethnic and racial groups

Within any district, if any student subgroup pesistently fails to meet performance targets, the districmust
provide public school choice and supplemental services to those studergsand eventually restructure the
school's governance. This is requiredwen if the school performs welloverall.

The curent board policy regarding equity is:

The Plymouth Jt. School District is committed to equal educational opportunity for all students in the district. It is
the policy of the Plymouth school District pursuant to §118.13, WI Statutes, and Pl 9, thatnsormpeon the basis

of sex, race, religion, national origin, ancestry, creed, pregnancy, marital or parental status, sexual orientation or
physical, mental, emotional, or learning disability, may be denied admission to any school in this district or be
denied participation in, be denied the benefits of, or be discriminated against in any curricular, extracurricular,
pupil services, recreational or other program.

This policy also prohibits discrimination under related Federal statutes, including Title Vhef €ivil Rights Act
of 1964 (race, color, and national origin). Title IX of the Education Amendments of 1972 (sex), and Section 504 of
the Rehabilitation Act of 1973 (handicap) and the Americans with Disabilities Act of 1990 (disability)

Students who haveeen identified as having a handicap or disability, under section 504 or the ADA, shall be
provided with reasonable accommodations in educational services or programs. Students may be considered

handicapped or disabled under this policy even if they ar®noAT OAOAA O1 AAO OEA AEOOOEAODG
policies and procedures.

It shall be the responsibility of the district equity coordinator to examine existing policies and develop new
policies where needed to ensure that the Plymouth School District dogsliscriminate pursuant to Federal and
State law. The Superintendent of Schools shall ensure than an employee is designated annual to receive
complaints filed under §118.13, WI Statutes, Pl 9, Wis. Administrative Code, Title IX of the Education
Amendmens, and Section 504 of the Rehabilitation Act of 1973.

4eA AipiTUAA OEAIT 1 AETOAET T1CIiEIC AEOOAI ETAQEIT 1T A& O
employees, parents, and residents; assure adoption of a procedure to resolve complaintagNégation of

Page 18 2009



Education for Employment Plan-Plymouth School District
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Administrative Code are completed and submitted to the Department of Public Instruction.

The district shall provide for the reasodal A AAAT I I T AAGET T T &£ A OOOAAT 680 OET A
regard to examinations and other academic requirements. Requests for accommodations shall be made in

writing and approved by the building principal. Accommodations may include, but netessarily be limited to,

exclusion from participation in an activity, alternative assignments, released time from school to participated in

religious activities and opportunities to make up work missed due to religious observances. Any accommodations

granted under this policy shall be provided to students without prejudicial effect.

Legal Ref: Individuals with Disabilities Education Act, Title VI (Civil Rights Act of 1984), Title IX (Education
Amendments of 1972), Section 504 (Rehabilitation Act of 19738hericans with Disability Act of 1990, Civil
Rights Act of 1991, Sections 118.13 WI Statutes, PI 9, 41 Wisconsin Administrative Code

In May 2008, the Plymouth District was evaluated by the Department of Public Instructie®ffice of Civil
Rights. The purposes of the department's Civil Rights Compliance (CRC) Program are to provide a quality
education for every child by:

e Ensuring that all students experience equal access, opportunities, guidance, support, and success in
every aspect of their prek-12 public education;

o Fulfilling obligations of state education agencies (DPI) and assisting schools, districts, and educators
to embrace the requirements and spirit of federal civil rights laws and Wisconsin®lethods of
Administration (MOA) required by the '‘Guiddines' of 1976.

¢ Providing information, samples, or assistance regarding "best practices" in civil rights,
nondiscrimination, and educational equity and diversity.

The Departnent of Public Instruction issueda report to the Plymouth District indicating how well the district
is meeting the needs of all students or how it is not meeting the needs of all studenf&he district is working
to complete the recommendations to be in compliance with the state report.

L. Coordination of Related District Resources
Pl 26.03 (2) The plan shall identify other educational program requirements that will be included in the
education for employment program, including all of the following: (a) the school districts standards under s.
121.02 (1), Stats., (b) vocational skills required under s. 118.01 (2) (b), Stats., (c) High School graduation
requirements under s. 118.33, Stats., (d) Programs for children at risk under s. 118.153, Stats., (€) Tech prep
under s. 118.34, Stats., (f) Youth options under s 118.55, Stats., (g) Youth apprenticeship under s 106.13 (3) to
(4), Stats.. ...

The following list is included in the Plymouth School District Education for Employment Program:
e Standards Based Education (School Board Policy 311)

Character Education (School Board Policy12)

Programs for Children At Risk (School Board Policy 342.4)

Youth Options (School Board Policy 343.42)

High School Graduation Requirements (School Board Policy 345.6)

Equal Education Opportunities (School Boaréolicy 411)
e Professional Growth (School Board Policy 537)

Within the district there are other resources that are part of the E4E program that include:
e Personal FinanceHS Graduation Requirement

Family RelationsHS Graduation Requirement

Alternative Education Opportunities for students

Twilight On-Line School for students

Cooperative Education Opportunities in Tech Ed and Ag
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M. Professional Development Needs and Opportunities
P126.03 (1) An education for employment long range plan shall be developed by the board... The plan
shall include all of the following: (c) A strategy to be used in developing the education for employment program
and determining staff development needs...

Every August the Assistant Superintendent for Curriculum and Instction; Carrie Dassow, publishes
a Professional development catalog for the district teachers. The Plymouth District works with two
post-secondary institutions; University of WFGreen Bay and Silver Lake College, for teachers to earn
graduate credit. Fothe 2009-2010 school year the course offerings are:

Developing and Using Common Assessment for Student Learning

Using Technology to Incorporate Secondary Literacy

Techniques into the Classroom

Transforming Curricular Pedagogy with 23t Century Practices

The Power of Inclusive Classrooms

Developing Action Research in the Classroom

TRIBES: A New Way of Learning and Being Together

BASIC TRIBES: High School Edition

Numerous Workshops with the District

©CoNoGOrWNE

The Technology instructors also attendraining through MSOE for Project Lead the Way. Family &
Consumer Science teachers receive ProStart training.

N. Student Transcripts, Reporting, and Accountability
P126.03 (1) An education for employment long range plan shall be developed by the board... It shall be defined
in incremental steps and shall be modified by September 1, 2004. The plan shall be reviewed annually...and
revised, if necessary, at least once every 5 years by the board...Pl 26.04 (5) Upon request, the board shall make
available copies of the district’s education for employment plan. (6) The board shall indicate on a pupil’s
transcript the name of the course; the high school credits earned and whether those credits were earned through
advanced standing, transcripted credit, or the advanced placement program; and the participating
postsecondary institution, when appropriate.

The Plymouth District will evaluate the E4E plan annually to measure program effectiveness to make any
modifications and/or improvements.

For completed coursework at the high school level, any advanced standing credit or transcript credit are

specifically listed on the student transcript. It will indicate the college/school where the student received
the credit.
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PK-12 Education for Employment Program Description and Long Range Plan

This form may be used with Sections E-M of the 2009 Education for Employment Plan. This form is not required. However, the
information provided in another format should closely align to the sections listed below. Use one form per section.

District Plymouth School District

Section F: Career Technical Education Programs

Program Description: Agriculture Education

Needs and Goals: Implement Food Products & Processing System Program of Study

Collaborative Partners Involved: Ag Teachers, Director of Curriculum and Instruction and LVEC

Objectives/Activities Timeline Evaluation Method Resources Allocated
Develop curriculum and POS 2009-2010 Curriculum & POS Chart Perkins Funding
Chart complete

Attend Ag Workshop June 1010 Workshop attended Perkins Funding
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This form may be used with Sections E-M of the 2009 Education for Employment Plan. This form is not required. However, the
information provided in another format should closely align to the sections listed below. Use one form per section.

District Plymouth School District

Section F: Career Technical Education Programs

Program Description: Business Education

Needs and Goals: Identify a program of study for the business education department.

Collaborative Partners Involved: Business Education Teachers, Director of Curriculum & Instruction

Objectives/Activities Timeline Evaluation Method Resources Allocated

Identify a Program of Study 2010-2011 POS identified Perkins funding
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This form may be used with Sections E-M of the 2009 Education for Employment Plan. This form is not required. However, the
information provided in another format should closely align to the sections listed below. Use one form per section.

District Plymouth School District

Section I: Career Development School Counseling

Program Description: Career Development School Counseling

Needs and Goals: Develop career awareness, exploration and planning opportunities through school counseling connections.

Collaborative Partners Involved: Teachers, Counselors, Administrators, Parents, Community Members, School Board Members

and Business/Industry Members

Objectives/Activities Timeline Evaluation Method Resources Allocated
Elementary PEP Talks Yearly 3rd grade students participate

in PEP Talks
Middle School- Yearly Individual student E-Portfolio | District funding for
*ILP's on WIS Careers for 7th & 8th | WISCareers
(Individual Learning Plans) grade students
*PEP(Plymouth Education
Plan)
PEP Talks for all 8th graders
High School PEP Talks Yearly Individual conferences with District funding for

sophomore students

WISCareers
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PK-12 Education for Employment Program Description and Long Range Plan

This form may be used with Sections E-M of the 2009 Education for Employment Plan. This form is not required. However, the
information provided in another format should closely align to the sections listed below. Use one form per section.

District Plymouth School District

Section E: Collaboration and Partnerships

Program Description: Collaboration and Partnerships

Needs and Goals: To share information, ideas and suggested goals.

Collaborative Partners Involved: Teachers, Administrators, Parents, Community Members and Business/Industry Members

Objectives/Activities Timeline Evaluation Method Resources Allocated
Town Hall Meetings Monthly Testing & Academic Scores
Meetings Student Participation

Curriculum Offerings
Post-Secondary Ed Enrollments
Teacher/Admin Effectiveness
Community Involvement

WI STEM Pilot Project 2009-2011 Environmental Scan Report DPI Funding
Data Collection
Action Plan
Implementation Plan

Advanced Placement Options with On-going Student participation
Lakeshore Technical College

Post-Graduate Options with On-going Student participation
Lakeland College, UW-Oshkosh and

MSOE
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PK-12 Education for Employment Program Description and Long Range Plan

This form may be used with Sections E-M of the 2009 Education for Employment Plan. This form is not required. However, the
information provided in another format should closely align to the sections listed below. Use one form per section.

District Plymouth School District

Section F: Career Technical Education Programs

Program Description: Family & Consumer Science

Needs and Goals: Expand school supervised work-based learning experiences.

Collaborative Partners Involved: FACS Teachers, Guidance Counselors, Business/Industry and Lakeshore Technical College

Objectives/Activities Timeline Evaluation Method Resources Allocated
Increase students in Youth January 2010 Student participation LTC funding
Apprenticeship

ProStart Training for teachers Summer 2011 Teacher participation Perkins funding
Establish advisory group Fall 2009 Advisory Group Established

Page 25 2009




PK-12 Education for Employment Program Description and Long Range Plan

This form may be used with Sections E-M of the 2009 Education for Employment Plan. This form is not required. However, the
information provided in another format should closely align to the sections listed below. Use one form per section.

District Plymouth School District

Section H: Tech Prep Programs

Program Description: Tech Prep Programs

Needs and Goals: Integrate tech prep programming.

Collaborative Partners Involved: Career & Technical Education Teachers, Counselors, Administrators, Parents, Community
Members and Business/Industry Members

Objectives/Activities Timeline Evaluation Method Resources Allocated
Career related activities through | Ongoing PEP Talks

guidance

Avrticulation Agreements Ongoing Agreements are in place

Professional Development for | Ongoing Teachers participate in

Teachers

workshops
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PK-12 Education for Employment Program Description and Long Range Plan

This form may be used with Sections E-M of the 2009 Education for Employment Plan. This form is not required. However, the
information provided in another format should closely align to the sections listed below. Use one form per section.

District Plymouth School District

Section H: Tech Prep Programs

Program Description: Tech Prep Programs

Needs and Goals: Integrate tech prep programming.

Collaborative Partners Involved: Career & Technical Education Teachers, Counselors, Administrators, Parents, Community
Members and Business/Industry Members

Objectives/Activities Timeline Evaluation Method Resources Allocated
Career related activities through | Ongoing PEP Talks

guidance

Avrticulation Agreements Ongoing Agreements are in place

Professional Development for | Ongoing Teachers participate in

Teachers

workshops
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PK-12 Education for Employment Program Description and Long Range Plan

This form may be used with Sections E-M of the 2009 Education for Employment Plan. This form is not required. However, the
information provided in another format should closely align to the sections listed below. Use one form per section.

District Plymouth School District

Section G. Work-Based Learning

Program Description: Work-Based Learning

Needs and Goals: Increase career awareness and exploration through school supervised work-based learning opportunities and
specialized programming.

Collaborative Partners Involved: Career & Technical Education Teachers, Counselors, Administrators, Parents, Community
Members, School Board Members and Business/Industry Members

Objectives/Activities Timeline Evaluation Method Resources Allocated
Promote work-based learning Ongoing Students participate District funding
opportunities

Promote post-secondary Ongoing Students participate District funding
options
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